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5.2.1.1 Number of outgoing students placed during the year

Pay package
iﬂj Year Name of student placed i;%%';g Name of the employer at
and contact details g from with contact details appointment

Rs p.a
o As per
Sitabai Arts, Commerce o

1 Poonam Torka / Goyal UG & Science College University
norms
2 Aarti Surendra UG Central Bank 250000

Deshmukh
3 Santoshi Khond uG Principal Global Services 350000
4 Sarika Ramdas UG Bank of Maharashtra 60000
Wankahde
. TATA Consultancy
5 Mrunmai Awandekar UG Service Ltd. 139920
. TATA Consultancy

6 Diksha Santosh Sapkal UG Service Ltd, 139920
7 Shivani Satish Kurkute UG Postal Services 240000
8 Sandhya Pravin Umale PG SOS Akola 216000
As per
. . Nathmal Goenka College S

9 9023-24 Surbhi Kariya PG Akola University
norms
S . 35400-
10 Prachi Kiran Gaikwad PG EMRS Nandurbar 112400
As per

11 Dr. Sapna Iche PG Shivaji College Akola University
norms
As per

12 Dr. Zeenat Khan PG RDG College Akola University
norms
As per

13 Manali Jahagirdar PG RDG College Akola University
norms
14 Vrunda Bhagat PG RDG College Akola 300000
15 Naina Turkar PG RDG College Akola 300000
16 Bhagyashri Aherkar PG RDG College Akola 300000
17 Divya Patekar pg | Government Hospital 264600

Akola




18

19

Government Hospital

264600

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

Poonam Ingle PG Wardha
Komal Bharadwaj PG Murtizapur School 84000
Neha Palhade UG Healthy Five Mumbai 240000
Monali Chavan PG Shree Hospital Pune 240000
Fitelo, Guilt Fitness &
Apeksha Changle PG Nutrition India Pvt. Ltd. 240000
Empire Dragon Solutions,
Meghna Bhagat UG Sri Lanka 360000
TATA Consultancy
Achal Agrawal PG Service Ltd. 214132
. . Poonawalla Fincorp
Vaishnavi Dhumale UG Limited 264000
Koyal Amankar PG Wipro Pvt. Ltd. 220000
Vaishnavi Khode pg | oolab Digial CenterPVL | 408860
Komal Bonde PG EXL Service.com India, 930000
Pune
Shivani Bole uG Malabar Gold Akola 528000
Cooperative Officer, 38600-
Shradhha Deshmukh PG| Yavatmal Grade 1 122800
Tanuja Khandar PG Govt. Hospital Kolhapur 240000
Dr. Zeenat Khan PG Smt. RDG College Akola 25000
Manali Jahagirdar PG Smt. RDG College Akola 20000
Dr. Prachi Patil pg | Dr Prachi’s Health Care | 5555
Clinic
Poonam Bawaskar uG Al Airport Services Delhi 270360
Nikita Sirsaat UG S & P Global Hyderabad 234000
. Diabetes Obesity &
Manisha Deshmukh PG Thyroid Clinic Akola 240000
As per
Dipali Biyani PG Smt. LRT College Akola University

norms




39

40

41

42

43

Rani Pali UG Akola Mahanagar Palika 180000

Monali Warade uG Instrusus Pune 840000
Center Learning

Shruti Patil UG Rajeshwar Convent 72000
School

Gauri Patthe uG Malabar Gold Akola 528000

Sakshi Gawande pg | Health Care at Home 336000

India Pvt. Ltd.




Poonam Torka / Goyal




Aarti Surendra Deshmukh

Central Bank of India
OF INDIA: REGIONAL OFFICE, AKOLA

5 BANK
RO/AKOLA/HRD/2023-24/327 e e T 28% July 2023

Apprentice Name:AARTI SURENDRA DESHMUKH
Mail Id:artisdeshmukh7507@gmail.com

Contact No:8625097152

Apprentice Registration No:A042390598

Reg: Engagement of Apprentice for the year 2023-24.

In terms of Bank’s Apprentice Policy Notification dated 20.03.2023 under Apprentice Act 1961
€ Xw have been found suitable for engagement as an apprentice in the Bank for the year 2023-
4.

Based on notification dated 21.07.2023 you have been posted as an Apprentice to undergo
training for a period of One (01) Year commencing from 24.07.2023 at Akola Region.
Subsequent to your medical/ self-declaration submitted and on completion of induction
training you are advised to report at Khamgaon Branch. Please report at the allotted branch
with immediate effect.

The period of your Apprenticeship is for one year and you have to get trained in all aspects of
banking at the branch allotted to you.

Details with regard to monthly stipend,/ leave shall be as per Notification dated 20.02.2023.

s Wishing you the best for your training.

(SACHIN DOKE)
CHEIF MANAGER-HCM nn&

CC: B/o Khamgaon, Please submit the joining report of Apprentice immediately and maintain
separate attendance record of the Apprentice and by the last date of every month please share

his/her attendance with the Regional Office, HCM Dept.

refry wratorr oty seef witeft, aoder - qqq004 T defie, droetd o0
YOOAT : 0724-2450251, 2458878 WN-2459067, W.¥.2400114, WA : 9923594176



Santoshi Khond

Principal Global Services Pvt. Ltd., . . .
(A Member Company of Principal Financial Group, USA) O pr' NCi pal
Tower 16, Cybercity, Magarpatta City,

Hadapsar, Pune - 411013, India

Tel.: +91 020 6621 4000

http://www.principal.com

August 1, 2023

Santoshi Khond
Flat no 201, Sahyadri pride, Sinhgad campus, Ambegaon
Pune, MH 411046

Dear Santoshi,

We are pleased to extend you an offer to join Principal Global Services Private Limited
(“Company”), a Principal Financial Group Company. The Principal Financial Group is a
fortune 500 Company and we are glad you will be contributing to our on going success. We
have a great deal of challenging work ahead and each of the leaders you have interacted
with recognizes your ability to contribute to our endeavors.

Following are the terms of the offer:

Appointment

You shall be designated as Trainee Analyst of the Company. In this role, you shall be based
at our Pune facility and if required you, may be asked to provide services to any of its
associated companies within or outside India. Your appointment is subject to successfully
completion of current degree, awarded in the current academic year without any standing
backlogs, accuracy of your testimonials and information provided by you, you are being free
from any contractual restrictions preventing you from accepting the offer and starting work
from the aforesaid date and positive reference check of the antecedents provided by you.
This appointment letter is valid upon joining the Company on or before

August 22, 2023 after which it shall stand revoked. Following are the details of your
employment.

1. Remuneration

Designation Trainee - Analyst

Title Trainee - Process Specialist
Tier TO1

Total CTC (cost to company) ¥350,000.00/ANNUAL

Your Fixed Compensation will be ¥318,182.00 In addition, you will also be eligible for a
qualifying discretionary target variable pay of ¥31,818.00 for the period January to

December on pro-rata basis.
Registered Office: Tower 16, Cybercity, Magarpatta City, Hadapsar, Pune - 411013, India
CIN: U64120PN2005PTC129516

Signed by Santoshi Khond | Santoshikhond25@gmail.com | 7 August, 2023 1:31:31 PM IST | 58.84.60.102



Sarika Ramdas Wankahde

CN122375696

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : Bank of Maharashtra (E08222700067)
with Telephone no. & E-mail address : 1501 Shivajinagar, PunePune, Maharashtra
: 020-25614477
: gmhrm@mahabank.co.in
2. (a) Name of Apprentice (Block Letters) : SARIKA RAMDAS WANKHADE (A122391007)
(b) Father’s/Mother’s /Spouse’s Name : RAMDAS RAMBHAU WANKHADE
3. Address of apprentice : null, dabki road, laxmi nagar, null, Mah

: arashtra, Akola, 444002, Akola
: Akola, Maharashtra

4. Gender : Female
5. Date of Birth : 01-04-1994
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : Yes
(b) Name of the Category : Obe
7. Educational Qualification (Highest) : Post Graduate - M.Com
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Business Correspondent/Facilitator v4.0
9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 2 Weeks
(b) Period of On-the-Job Training : From 01-12-2023 to 24-11-2024
10. Apprenticeship Training Location : Maharashtra
(a) Name and address of facility where Basic Trainingis N/A
to be provided g
(b) Name and address of the facility where On-the-Job B
Training is to be provided 2 Banlcof Maharashira
Maharashtra
Pune
Maharashtra
11. (a) Date of execution of contract : 27-12-2023

(b) Age of Apprentice on the date of execution of contract : 29 years, 8 months and 25 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.

For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount



Year of training

Total stipend amount (in Rs.)

Break up of total stif

pend amount (in Rs.)

Employer’s share out of col. 2

Government of India’s share out
of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per
month per apprentice)

(a) During 1st year of training 9000 9000 0
(b) During 2nd year of training IN/A IN/A 0
(c) During 3rd and 4th year of N/A N/A o

training

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum

rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14.

15.

16.

17.

18.

19.

20.

(a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) “N/A
(b) Relationship with the Apprentice : N/A
(a) Whether Apprentice was identified through approved No
Third Party Aggregator ¥

(b) Name of TPA (if applicable) : N/A

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).
The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Bt

—— o N ha

Signature of the

Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN122375696

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
* for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.
3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
* applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



Mrunmai Awandekar

qv
TATA

Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234351256/Pune/BPS/BTN
Date: 03/01/2024

Ms. Mrunmai Awandekar

Prashant Awandekar, Behind Rajeshwar Mandir, Shivcharan Peth, Uday Nagar June Shahar, Akola(Rural) Akola, Maharashtra
Jai Hind Chauk

Rajeshwar Mandir

Akola-444002

Maharashtra

Tel# 91-8766535640

Dear Ms. Mrunmai Awandekar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 11,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

Private and Confidential 1
TCSL/DT20234351256 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Sahyadri Park, Plot No. 2 3, RGIP Phase [, Hinjawadi - Maan, Pune - 411 057

Tel: 91 20 6794 0000 Fax: 91 20 6794 0122 E-mail: tcs. pune@tcs.com, Website: hitp:i'www.tcs.com
Registered Office Sth Floor, Ninmal Buikding, Naniman Point, Mumbad 400 021
Corporate ldentificatton No. (CIN): L22210MH1985PLC084TE1
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

Private and Confidential 2

TCSL/DT20234351256 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Sahyadri Park, Mot No. 2 3, RGIP Phase [, Hinjawadi - Maan, Pane - 411 057
Tel: 91 20 6794 0000 Fax: 51 20 6794 0122 E-mail: tcs. pune@tcs.com, Website: hitpei‘'www.tcs.com
Registerad Office Sth Floor, Ninmal Building, Nanman Podnt, Mumbad 400 021
Corporate ldentifcation No. (CIN): L2Z2210MH1985PLC024731
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home

Private and Confidential 3
TCSL/DT20234351256 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Sahyadri Park, Mot No. 2 3, RGIP Phase [, Hinjawadi - Maan, Pane - 411 057

Tel: 91 20 6794 0000 Fax: 51 20 6794 0122 E-mail: tcs. pune@tcs.com, Website: hitpei‘'www.tcs.com
Registered Office Sth Floor, Nismal Builkding, Naniman Point, Mumbad 400 021
Corporate ldentifcation No. (CIN): L2Z2210MH1985PLC024731
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(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:
You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute’s photo identification card in the absence of government photo
identification document.
Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fithess. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.
Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.
- Standard X and XIl Mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age
- Passport
- 6 photographs - passport size
- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.

Private and Confidential 4
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Your original documents will be returned to you after verification.

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.
As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.
It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.
For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.
As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.
In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface mobiioitowalidatethejoliorleffor

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234351256/Pune/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join fraineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. NolLicense
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.
This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20245245192/Nagpur/BPS/BTN
Date:16/04/2024

Dear Ms. Diksha Santosh Sapkal,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from
where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited.

AN O
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Girish V. Nandimath Click Here or use a QR code scanner from your
Global Head Talent Acquisition & AIP mokilaocrslidetative ofiat st
ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref
No TCSL/DT20245245192/Nagpur/BPS/BTN on (DD/MMM/YYYY).

Signature:

Name:

Date:
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Sandhya Pravin Umale

Sub: Offer Letter

Dear Sandhya

Subsequent to the Interview co:
are selected as a “Primary School Teachs

You will be posted at Schoo




Surbhi Kariya




Prachi Gaikwad

I anfearft wrer Premm It National Education Society for Tribal Students
(Ororonedter asref Fsrera @ siefa (An Autonomous Organization under
TS AT JTATH, I HTWTT) Ministry of Tribal Affairs, Govt. of India)
si-tver, Irc vwe-au, ofaw W R, Ground Floor, Gate No.3 A, Jeevan Tara Building,

f, wr§ P=eM-110001 Parliament Street, New Delhi-110001
Telephone No. 011-23340280

Y. 011-23340280
AuATgE/ Website: www.tribal.nic.in
Emall: nests-tribal@tribal.gov.in
Date:03-06-2024
To Roll No.: 122701094
Sh./Ms. GAIKWAD PRACHI KIRAN ID No.: 240605634

Address: MAHARASHTRA, AKOLA

Reg: - Appointment as TGT MUSIC in EMRS

Madam/Sir

1. With reference to your application for recruitment of the above-mentioned post in
Eklavya Model Residential School (EMRS) and subsequent written test, ESSE-2023,
we are pleased to offer you an appointment in Eklavya Model Residential School
(EMRS) as TGT MUSIC subject to your clearing the Pre-Recruitment
Medical Examination/Document verification and any other pending verification
requirements.

2. You have been posted to EMRS Nandurbar , Maharashtra. Further, you are
advised to keep checking your registered email address and NESTS website regarding
the date of reporting.

3. Your appointment in EMRS shall be subject to your producing the following Original
Certificates / record at the time of joining the EMRS:

a) Application form (submitted online at the time of registration) - 2 copies

b) Employee's Antecedent Form - 2 copies

c). If employed, discharge certificate from present employer

d) This Offer letter- 1 copy

e) All Original Documents of Qualifications constituting the minimum eligibility criteria
for the selected post including Class X & XII Passing Certificates.

f) Valid certificate from the Competent Authority (as prescribed by the Govt.) in
support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes/Persons with Disability/ EWS.

g) Caste Validity certificate from the Competent Authority (as prescribed by the
Govt.) in support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes.




h) Candidates belonging to and applying under the Reserved OBC Category are
required to submit Certificate regarding his/her 'Community’ in the prescribed format
‘form of certificate to be produced by other backward classes applying for appointment
to posts under Government of India' and the certificate should contain the 'Non-
creamy Layer Clause'

i) Medical Fitness certificate issued by Civil Surgeon/Chief Medical Officer of a
District Hospital.

[Formats b & i are attached as annexure. You are advised to personally handover
the duly filled forms to the Officials at the time of Reporting.]

[Note- Above forms shall be complete in all respects and Passport size photograph
must be affixed wherever required. Names and Addresses of the Local Police Station
must be furnished correctly, for expeditious completion of the verification process.]

4. Your appointment shall be governed by the following terms and conditions:

i) Your initial Basic Pay shall be in Pay Level 6 (Rs. 35400 -112400/-). Your initial
pay in this scale will be fixed as per Govt. of India rules. You will also be
eligible for the usual allowances admissible under the rules and orders in force,
from time to time.

i) You will be governed by the service rules of NESTS as amended from time to time.

iii) Your appointment is provisional and shall be subject to:

a) Clear verification certificate from the Police authorities.

b) Discharge certificate from current employer, wherever applicable.
In the event of any adverse report being received from the Police authorities, your
services shall be liable to be terminated without assigning any reason. Further, please
note that your confirmation in service after probation will be subject to confirmation by
the competent authority depending upon your performance during the probation
period.

iv) You will be on probation for a period of two years from the date of appointment
extendable at the discretion of the Competent Authority. Failure to complete the
period of probation to the satisfaction of the Competent Authority or being found
unsuitable for the post during the probation period will render you liable to be
discharged from service anytime without any notice and assigning any reasons
thereto. You are also required to pass the regional language (in case you have not
studied the regional language till class X) competency requirement of the State as per
your posting during your probation period.

v) Candidates shall be required to undergo the compulsory training after posting.
Candidates shall have to qualify post training test with a maximum of 3 attempts
during the probation period. In case they fail to qualify the test , their services are
liable to be terminated.

vi) Your services are liable to be terminated with appropriate notice, if it is revealed at
any time after your appointment that the information/particulars fumished by you in the
application for securing appointment or in connection therewith are materially incomrect
or false or any information/particulars has been suppressed by you.
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vii) For candidates selected under Scheduled Caste/ Scheduled Tribe/ Other

Backward Classes/EWS, this appointment is made on the express understanding

that you belong to Scheduled Caste/ Scheduled Tribe/ EWS/ Other Backward Classes
(non-creamy layer) subject to the Class/Tribe/Other Backward Class/EWS certificates
being verified through the proper channels and if the verification reveals that the Claim
to be belonging to Scheduled Caste/ Scheduled Tribe/Other Backward Classes (non-
creamy layer)/EWS, as the case may be, is false, your services will be terminated
forthwith without assigning any further reasons and without prejudice to such further
action as may be taken under the provisions of Indian Penal Code and/or any other

law in force governing the matter, for production of false Certificate/s.

viii) You will not be entitled to claim travelling/transportation or any other expenses
incurred for joining the EMRS at the aforesaid advised place of reporting.

ix) The effective date of your appointment in the EMRS as TGT MUSIC
will be the date of your reporting at the advised place, subject to your submission in
writing that you are reporting/joining the EMRS after successful verification of
required documents found correct and Medical Fitness Certificate.

x) Your services are liable to be transferred to anywhere in the country as per the
discretion of NESTS.

xi) No request for transfer will be considered for 3 years under ordinary
circumstances.

xii) All other terms and conditions of service laid down by the NESTS from time to
time for its officers shall apply.

5. Please note that this Offer of Appointment is Provisional and subject to medical
clearance, document verification andthe outcome of court cases filed, if any.

We wish you a promising future and a rewarding career in our EMRS.

Best Wishes,

Digitally sagsed by
ANUPAM DEEPAK SONALKAR
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Dr. Zeenat Khan
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S
\\ reference to your letter referred above, it is to inform you that, t !
( cellor IS pleased 10 accord a

¢aching on clock hour basis, in your

Sr.No.  Name of the teacher
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Manali Jahagirdar




Vrunda Bhagat

mEy
Smt. Radhadevi Goenka College for Women, Akola
Details of Conveyance Charges of NGC PG CHB staff for the 1" session 2023-24

::; Name of the Faculty | Class Subject |"ﬂl)l‘lil/l m:l(":' Total Sign/Date
i 1 |Pratiksha Budaikar MA  [Sanskrit 5| 4 3000/- 27000 %ﬁg/

2 IN. S. Manmothe MA  [Sociology 2 2 3000/- 12000 /(/&,Y’A/

3 [S-R. Dewar MA |Sociology | 3 | 2 | 3000/ 15000 oowai

4 |Ashish Muthe MA  [Pol. Sci 2002 3000/- 120000 29 1,
S |Vinod Khaire MA [Pol Sci SO E G007 15000 \NDO ~

6 [Rina Chavan MA  |English 1852 3000/- 9000| Bheuser>

7 1sha Pradhan MA  |English 1 | 0| 3000- 3000  gupehler

8 |Vinod Lokhande MA |English s 3000/- 18000) N Lekhefo
9 |Sanjay Vite MA |English 0 1| 3000- 3000 YL i

¥ 110 |Charusheela Rumale MA [Marathi | 2 | 2 [ 3000~  12000] (Qioweeddd

11 (Swapnil Ingole MA  |Marathi 38182 3000/- 15000] O =4\ .
12 |Zeenat R. Khan MSc |[F&NHD | 2 | 1 | 5000~ 15000

13 |Sonal Kame M.Sc [F&NHD | 2 | 2 | 5000 20000

14 [Naina Turkar MSc [F&NHD [ 1 [ 1 [ s000-] 10000 4
15 |Vrunda P. Bhagat MSc [F&NHD | 1 [ 1| 5000/- 10000 3
16 |Pavan Mahajan MSc [FENHD | 2 | 1 | 5000/~ 15000/ Qv
| 17 [Manali Gahagirdar MSc [F&NHD | 1 | 1 [ s000/- 10000

18 |Bhagyshri Aherkar MSc [F&NJHD | 1 | 1 | 5000/ 10000/ Qe QW =
19 Nitin Chaudhari MA |Eco 3 [ 0| 3000- 9000| (13 L

20 [Shital Tathod MA |Eco 2 [ o] 3000- 6000 |k

b Total 246000

(@ TN / (/ = \Cr {,\ LA
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Smt. Radhadevi Goenka College for Women

Details of Conveyance Charges of NGC p

G CHB staff for tljc 2" session ZOZ);ZB’

1:; Name of the Faculty Class w%ﬁiﬂ?:‘:' Total Sign/Date B }
1 |Pratiksha Budaikar MA  |Sanskrit 4 4 .l(b(>()"-— 24000 XS ‘
2 IN. S. Manmothe MA Sncinlog'\ﬁ;] i{ %—7’{(;—(7}; M]?OO(; ///,\;;/ =
3 |S. R. Dewar MA Sociology ; 2 [ m)T T()ooi?::—:,—fji =
4 |Ashish Muthe MA |[Pol. Sci ;;Tmf?oo Gaif /F
S |Vinod Khaire MA |[Pol Sci 2 3 3000/- hT.OON
6 [Rina Chavan MA  |English 1 1 3000/- 6000
7 |Sanjay Vite MA  |English TTT()UTOO
8 |Manshree Goyenka MA  |English TT 3000/-| 3000
9 [Vinod Lokhande MA  [English 3 3 3000/-] 18000
10 [Charusheela Rumale MA  |Marathi 2 2 3000/-| 12000

11 [Swapnil Ingole MA  [Marathi 28 3000/-| 12000

12 |A. B. Pande M.Com |Commerce | 1 0 7600/- 7600

13 [R. Z. Gupta M.Com [Commerce | 0 1 7600/~ 7600

14 | Trupti Yeotkar M.Com |Commerce | 1 1 7600/-| 14600

15 |Hansa Tiwari M.Com [Commerce | 1 1 7600/-| 14600

16 |Chetana Anandani M.Com [Commerce | | 1 7600/-| 14600

17 |Zeenat R. Khan M.Sc |F&N,HD 2 0 5600/-| 10600

18 |Sonal Kame M.Sc |F&N,HD 0 4 5000/-| 20000

19 |Naina Turkar M.Sc |F&N,HD 0 3 5600/-| 15600

20 |Vrunda P. Bhagat M.Sc [F&N,HD OV8 |82 5600/-| 10600

21 [Pavan Mahajan M.Sc [F&NHD | 3 | 0 | 56004 15600 "R h

22 |Bhagyshri aherkar M.Sec (F&N,HD 3 0 5600/-| 15600 \)%Q‘N‘

23 |Manali Gahagirdar M.Sc |F&NJHD | 0 [ 2 | 5600/~ 10600

24 |Nitin Chaudhari MA [Eco 2080 (t::: fggg \1“\

S A |Be 2 | o 3000/~ 6 i
25 |Shital Tathod — MA |Eco i = s V) 7,
AR
v v\ ( ( ( N /
20 (¢ |9 Y j\l (<1 Vi C\ )
"‘1




Naina Turkar

i
_‘ ’5"/ I Smt. Radhadevi Goenka College for Women, Akola
E‘. / ; Details of Conveyance Charges of NGC PG CHB staff for the 1*' session 2023-24
' :; Name of the Faculty | Class Subject I;‘ll)c'illl W:Z:' Total Sign/Date
i 1 [Pratiksha Budaikar MA  |Sanskrit 5 4 3000/- 27000 %1’3/
2 |N. S. Manmothe M#A [Sociology | 2 | 2 | 3000- 12000 —£pd—
3 [S.R. Dewar MA [Sociology | 3 | 2 | 30001  15000] pommwet
4 |Ashish Muthe MA  [Pol. Sci 2012 3000/- 12000] 2o
5 [Vinod Khaire MA  |Pol Sci 3 [ 2] 3000 1so00] \ND -
6 [Rina Chavan MA  |English 10| 528|000/ 9000 Bheuser>
7 |Isha Pradhan MA  |English 1 | 0| 3000- 3000 g“;;W
8 |Vinod Lokhande MA |[English 3 |8 3000/- 18000/ ~¢N Lskhofo
9 |Sanjay Vite MA |English o 1| 3000- 3000 YU ;
¥ 110 |Charusheela Rumale MA |Marathi | 2 | 2 [ 3000-  12000] (Qlomeedd
11 {Swapnil Ingole MA  [Marathi 358D 3000/- 15000 =4\ .
12 |Zeenat R. Khan M.Sc [F&NHD | 2 | 1 | 5000~ 15000
13 [Sonal Kame M.Sc [F&NHD | 2 | 2 | 5000/ 20000
14 |Naina Turkar M.Sc |F&N,HD 1 1 5000/- 10000
15 [Vrunda P. Bhagat M.Sc |[F&NHD | 1 | 1 | 5000/- 10000
16 |Pavan Mahajan MSc [FENHD | 2 [ 1 | 5000/ 15000( Qv
17 [Manali Gahagirdar M.Sc [F&NHD | 1 | 1 5000/- 10000 :
18 |Bhagyshri Aherkar MSe [F&NHD | 1 | 1| 5000  10000] e\ |
19 Nitin Chaudhari MA [Eco 3 [ o[ 3000~ 9000| (Y .
20 (Shital Tathod MA |Eco 2 | 0| 3000 6000 |
i Total 246000
GO ek - i \J e\
20 |5 |24 f/\gyﬁ AV e
2018174
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Smt. Radhadevi Goenka College for Women

Details of Conveyance Charges of NGC p

G CHB staff for tljc 2" session ZOZ);ZB’

1:; Name of the Faculty Class w%ﬁiﬂ?:‘:' Total Sign/Date B }
1 |Pratiksha Budaikar MA  |Sanskrit 4 4 .l(b(>()"-— 24000 XS ‘
2 IN. S. Manmothe MA Sncinlog'\ﬁ;] i{ %—7’{(;—(7}; M]?OO(; ///,\;;/ =
3 |S. R. Dewar MA Sociology ; 2 [ m)T T()ooi?::—:,—fji =
4 |Ashish Muthe MA |[Pol. Sci ;;Tmf?oo Gaif /F
S |Vinod Khaire MA |[Pol Sci 2 3 3000/- hT.OON
6 [Rina Chavan MA  |English 1 1 3000/- 6000
7 |Sanjay Vite MA  |English TTT()UTOO
8 |Manshree Goyenka MA  |English TT 3000/-| 3000
9 [Vinod Lokhande MA  [English 3 3 3000/-] 18000
10 [Charusheela Rumale MA  |Marathi 2 2 3000/-| 12000

11 [Swapnil Ingole MA  [Marathi 28 3000/-| 12000

12 |A. B. Pande M.Com |Commerce | 1 0 7600/- 7600

13 [R. Z. Gupta M.Com [Commerce | 0 1 7600/~ 7600

14 | Trupti Yeotkar M.Com |Commerce | 1 1 7600/-| 14600

15 |Hansa Tiwari M.Com [Commerce | 1 1 7600/-| 14600

16 |Chetana Anandani M.Com [Commerce | | 1 7600/-| 14600

17 |Zeenat R. Khan M.Sc |F&N,HD 2 0 5600/-| 10600

18 |Sonal Kame M.Sc |F&N,HD 0 4 5000/-| 20000

19 |Naina Turkar M.Sc |F&N,HD 0 3 5600/-| 15600

20 |Vrunda P. Bhagat M.Sc [F&N,HD OV8 |82 5600/-| 10600

21 [Pavan Mahajan M.Sc [F&NHD | 3 | 0 | 56004 15600 "R h

22 |Bhagyshri aherkar M.Sec (F&N,HD 3 0 5600/-| 15600 \)%Q‘N‘

23 |Manali Gahagirdar M.Sc |F&NJHD | 0 [ 2 | 5600/~ 10600

24 |Nitin Chaudhari MA [Eco 2080 (t::: fggg \1“\

S A |Be 2 | o 3000/~ 6 i
25 |Shital Tathod — MA |Eco i = s V) 7,
AR
v v\ ( ( ( N /
20 (¢ |9 Y j\l (<1 Vi C\ )
"‘1




Bhagyashri Aherkar

? “"”/ i Smt. Radhadevi Goenka College for Women, Akola
r/ : . Details of Conveyance Charges of NGC PG CHB staff for the 1" session 2023-24
. :2 Name of the Faculty | Class Subject l;ill)t‘lil/l ’T';::;::':l Total Sign/Date
| 1 [Pratiksha Budaikar MA |Sanskrit 5 | 4| 3000- 27000| g -
2 |N. S. Manmothe MA  [Sociology | 2 | 2 3000/- 12000_/‘(/”?’;&
3 [S.R. Dewar MA [Sociology | 3 [ 2 [ 3000 15000 {ow el
4 |Ashish Muthe MA  [Pol. Sci 202 3000/- 12000 29 1,
5 |Vinod Khaire MA [PolSi | 3 | 2 | 3000+  1s000] \NO >
6 [Rina Chavan MA  |English 1 | 2| 3000- 9000| Bpawer>
7 Jisha Pradhan MA  |English L | o[ 3000- 3000 3“;;%
8 |Vinod Lokhande MA |English 3G 3000/- 18000 N Lsk o fo
9 [Sanjay Vite MA |English | o [ 1 | 3000~ 3000 YUHLS
B0 |Giarssticeta Rumale MA [Marathi 2 | 2| 3000-  12000] (iumedX
11 |Swapnil Ingole MA  [Marathi 38D 3000/- 15000| _O=4 1\ .
12 |Zeenat R. Khan MSc [F&NHD | 2 | 1 5000/~ 15000
13 |Sonal Kame M.Sc [F&N,HD 2 2 5000/- 20000
14 [Naina Turkar M.Sc |F&N,HD 1 1 5000/- 10000
15 [Vrunda P. Bhagat M.Sc [FANHD | 1 | 1 5000/- 10000
16 |Pavan Mahajan MSc [FENHD | 2 | 1 [ 5000/~ 15000/ Qv
17 |Manali Gahagirdar M.Sc [F&NHD | 1 | 1 5000/- 10000
18 |Bhagyshri Aherkar MSc |[FENJHD | 1 | 1 5000/- 10000 Qﬁq\\f’ =43
19 [Nitin Chaudhari MA [Eco 3 [ o 3000- 9000 (3 .
20 [Shital Tathod MA [Eco 2 | 0| 3000/ 6000( |
B Total 246000
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Smt. Radhadevi Goenka College for Women

Details of Conveyance Charges of NGC p

G CHB staff for tljc 2" session ZOZ);ZB’

1:; Name of the Faculty Class w%ﬁiﬂ?:‘:' Total Sign/Date B }
1 |Pratiksha Budaikar MA  |Sanskrit 4 4 .l(b(>()"-— 24000 XS ‘
2 IN. S. Manmothe MA Sncinlog'\ﬁ;] i{ %—7’{(;—(7}; M]?OO(; ///,\;;/ =
3 |S. R. Dewar MA Sociology ; 2 [ m)T T()ooi?::—:,—fji =
4 |Ashish Muthe MA |[Pol. Sci ;;Tmf?oo Gaif /F
S |Vinod Khaire MA |[Pol Sci 2 3 3000/- hT.OON
6 [Rina Chavan MA  |English 1 1 3000/- 6000
7 |Sanjay Vite MA  |English TTT()UTOO
8 |Manshree Goyenka MA  |English TT 3000/-| 3000
9 [Vinod Lokhande MA  [English 3 3 3000/-] 18000
10 [Charusheela Rumale MA  |Marathi 2 2 3000/-| 12000

11 [Swapnil Ingole MA  [Marathi 28 3000/-| 12000

12 |A. B. Pande M.Com |Commerce | 1 0 7600/- 7600

13 [R. Z. Gupta M.Com [Commerce | 0 1 7600/~ 7600

14 | Trupti Yeotkar M.Com |Commerce | 1 1 7600/-| 14600

15 |Hansa Tiwari M.Com [Commerce | 1 1 7600/-| 14600

16 |Chetana Anandani M.Com [Commerce | | 1 7600/-| 14600

17 |Zeenat R. Khan M.Sc |F&N,HD 2 0 5600/-| 10600

18 |Sonal Kame M.Sc |F&N,HD 0 4 5000/-| 20000

19 |Naina Turkar M.Sc |F&N,HD 0 3 5600/-| 15600

20 |Vrunda P. Bhagat M.Sc [F&N,HD OV8 |82 5600/-| 10600

21 [Pavan Mahajan M.Sc [F&NHD | 3 | 0 | 56004 15600 "R h

22 |Bhagyshri aherkar M.Sec (F&N,HD 3 0 5600/-| 15600 \)%Q‘N‘

23 |Manali Gahagirdar M.Sc |F&NJHD | 0 [ 2 | 5600/~ 10600

24 |Nitin Chaudhari MA [Eco 2080 (t::: fggg \1“\

S A |Be 2 | o 3000/~ 6 i
25 |Shital Tathod — MA |Eco i = s V) 7,
AR
v v\ ( ( ( N /
20 (¢ |9 Y j\l (<1 Vi C\ )
"‘1
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Neha Palhade

19-07-2022

This is to certify that Neha Pradip Palhade was engaged with HealthifyMe Wellness Private Limited as
per the below information

Consultant Name : Neha Pradip Palhade
Consultant ID : C-HMES089

Last held Designation : Consultant - Nutritionist
Department : Sales

Date of Joining s 21-12-2021

Last working day : 30-06-2022

For HealthifyMe Wellness Private Limited.

Nauman Shakib
Director — Human Resource

Regd. Office: No 30, 80 feet road, HAL 3rd Stage Indira Nagar, Bangalore - 560075
CIN: U72900KA2015PTC081060



@ HealthifyMe

19-07-2022
Relieving Letter
Consultant ID : C-HMES089
Consultant Name : NehaPradip Palhade
Deslgnation : Consultant - Nutritionist
Date of Joining $21-12-2021
Dear NehaPradip Palhade

This is to confirm that you have been relieved from your duties and responsibilities at HealthifyMe
Wellness Private Limited effective 30-06-2022

Any amounts due to you or from you shall be paid or recovered, as the case maybe, as part of final
settlement process which the company will complete in a few weeks from now.

We wish to remind you that certain obligations under your contract of agreement, including
obligations related to confidentiality, intellectual property, non-solicit and non-compete, shall
survive your tenure with HealthifyMe Wellness Private Limited, on terms and conditions stated in
your contract of agreement (including policies to which you were bound during your tenure with
HealthifyMe Wellness Private Limited).

We wish you the best in all your future endeavors.

For HealthifyMe Wellness Private Limited.

/.

MNauman Shakib
Director — Human Resources

Regd. Office: No 30, 80 feet road, HAL 3rd Stage Indira Nagar, Bangalore - 560075
CIN: U72900KA2015PTC081060



Monali Chavan

« SHREE ‘
- HOSPITAL
—_— | We care beyond health
. T society, Knaradi, Pune - 411 014 Tel. : 020 - 4694 1111 - Fax: 020 - 4694 1100 - info@shreehospital.com * www.shreehospital com
APPOINTMENT LETTER

Subject: Appointment for the position of ‘DIETICIAN".

Dear Mrs. Monali chavan.

1. This has reference to your application and the subsequent discussion you had with us.
We are pleased to offer you an appointment  as “Dietician”
in our Hospital on the following terms and conditions with effect from

for a period of Two year. Joining Date-24-June-2023

2. Your salary and other benefits will be as set out in Annexure I, hereto.

3. Place of posting : You will be posted at Kharadi Branch. You may however be required to
work at any place of business which the Hospital has, or may later acquire.

4. Hours of Work : Your working hours will be as set out in Annexure I, hereto. If
necessary, additional hours depending on exigencies of work.

5. Leave/Holidays : During probation you will not be eligible for any type of leave. Leave
benefit will be applicable after confirmation. Leave applicability will be as per the leave
policy framed time to time.

6. Nature of duties : You will perform to the best of your ability all the duties as are
inherent in your post and such additional duties as the Hospital may call upon you to
perform, from time to time. Your specific duties are set out in Schedule Il hereto.

7. Hospital property : You will always maintain in good condition Hospital property, which
may be entrusted to you for official use during the course of your employment and shall
return all such property to the Hospital prior to relinquishment of your charge, failing
which the cost of the same will be recovered from you by the Hospital.

8. Ethical Practices : You will not indulge yourself into any kind of unethical practices.

9. Resignation : Your services can be terminated on either side with one month notice or
one month salary in lieu of notice. Notice period will be applicable from probation
period & thereon.

10. Termination : The Hospital reserves the right to terminate your employment summarily
without any notice period or termination payment, if it has reasonable ground to
believe you are guilty of misconduct or negligence, or have committed any fundamental
breach of contract or caused any loss to the Hospital, continuous absent from duties for
more than 7 days.

11. On the termination of your employment for whate
Hospital property like documents, including any samples, literature, contracts, records,
lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information,
in your possession or under your control during your employment.

12. Confidential Information: During your employment with the Hos
your whole time, attention and skill to the best of your ability for its pusiness. You shall
not, directly or indirectly, engage or associate yourself with, be connected with,

ver reason, you will return all the

pital you will devote

2 |



concerned, employed or engaged in any other business or activities or any other post or
work part time or pursue any course of study whatsoever, without the prior permission
of the Hospital.

You must always maintain the highest degree of confidentiality and keep as confidential
the records, documents and other confidential Information relating to the business of
the Hospital which may be known to you or confided in you by any means and you will
use such records, documents and information only in a duly authorized manner in the
interest of the Hospital. For the purposes of this clause ‘Confidential Information” means
information about the Hospital’s business and that of its customers which is not
available to the general public and which may be learnt by you in the course of your
employment.

At no time, will you remove any Confidential Information from the office without
permission.

Your duty to safeguard and not disclose Confidential Information will survive the
expiration or termination of this Agreement and/or your employment with the Hospital.

13. Breach of the conditions of this clause will render you liable to summary dismissal under
clause above in addition to any other remedy the Hospital may have against you in law.

14. Notices : Notices may be given by you to the Hospital at its registered office address.
Notices may be given by the Hospital to you at the address intimated by you in the
official records.

15. Your employment with the Hospital is subject to Indian laws. All disputes shall be
subject to the jurisdiction of Pune Court only.

16. You are required to undergo complete medical examination. The appointment order is
valid only if you found medically fit for employment.

17. Applicability of Hospital Policy : The Hospital shall be entitled to make policy
declarations from time to time pertaining to matters like leave entitlement, employees’
benefits, working hours, transfer policies, etc., and may alter the same from time to
time at its sole discretion. All such policy decisions of the Hospital shall be binding on
you and shall override this Agreement to that extent.

Please confirm your acceptance of this Employment by signing and returning the duplicate
copy.

FOr SHREE HOSPITALS CRITICARE & TRAUMA CENTER PVT. LTD.

Dr. Nikhil Dhorepatil Sir
Executive Director




Apeksha Changle

« Fitelo

Date: 13-Aug-23

Letter of Offer for Employment

Dear Apeksha Rajiv Changle,

We're delighted to extend this offer of employment for the position of Dietitian at Fitelo, a unit of No

Guilt Fitness & Nutrition India Pvt. Ltd. Please review this summary of terms and conditions for your
anticipated employment with us.

If you accept this offer, your start date will Wednesday, 30-Aug-23

Should you accept this offer letter, we would like to have your acceptance within 24 hrs. In the meantime,
please feel free to contact us via email or phone, if you have any questions.

We are all looking forward to having you on our team.

Best regards,

'“}f'v!u .* ; ”_ . \‘b--
e i

/

Mehak Deep Singh

Co-founder and Director

FITELO, A UNIT OF NOGUILT FITNESS AND NUTRITION INDIA PRIVATE LIMITED CIN: U51500CH2016PTC041066 Reg. Off. :
1003, Rajdhani Apartments Sector 49A Chandigarh 160047 M. No. : 9402850007 Email Id: contact@fitelo.co



Meghna Bhagat

18th April, 2024
APPOINTMENT LETTER FOR KOREAN CSE

Dear Meghana,

After completing your Internship we have impressed with your skills & performance & we are pleased to

offer you an appointment as “Korean CSE* as full time employee, on the following terms and conditions:

1.  We want your commitment to expand quickly, and as a company we would like to help you to build
up your career path. Once after the 3 months of probation period. During the probation period, the
company can terminate your services without any notice period. This termination would occur only if
your performance were found below expectations or on disciplinary grounds.

2. You will be given a monthly basic salary of salary of INR 25k ($300) per month

3. Thesalary of the staff is confidential hence you are requested not to reveal the same to others.
And your joining date will be 19" April - 2024 (Remote)

4. The working days will normally be 6 days in a week. Once we start working from office you
should be able to start working from office.

5. For special projects you will be assign to night shifts and weekend works. This can be negotiable
with your convenient time but can’t refuse if management requested to work.

6. You have to follow the rules & regulations as given by the company. You are not supposed to divulge
any information of the company or its management during employee period.

7. Responsibilities regarding the Korean CSE position, you will be responsible handling all the task
given by your Team leader/ Manager.

For any further queries, you can contact HR department.
We will be delighted to have you in our company.

Yours Sincerely,
Empire Dragon Solutions

Vipul Chaudhari
HR and Project Manager

Registered Office | Hong Kong : EMPIRE DRAGON SOLUTIONS LIMITED
Operational Office | 484/1/1,First Floor, Kandy Road,Kurunegala,Sri lanka
Email : info@empiredragonsolutions.com | Tel : +9471-1641942




Achal Agrawal
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TCS Confidential
Ref: TCS/2024-25/BPS-BP0O1/2553883

April 18, 2024

Ms. Achal Ashok Agrawal
Nagpur

Dear Achal Ashok Agrawal,

| would like to take this opportunity to thank you for your contribution over the past year. It is important
that we come together at the workplace to collaborate and benefit by learning from each other, imbibe
the TCS way and work to build a career, whilst staying relevant to our customers. The shared
experiences gained at the workplace are very important to nurture camaraderie and build stronger
professional bonds. | sincerely look forward to your participation in our journey towards creating greater
futures together.

| am pleased to share with you the revised Annual Compensation, effective April 01, 2024. Your India
Annual Compensation is Rs. 2,14,132/-. The details of your compensation and related benefits are
enclosed in the Annexure to this letter.

Please note, that the above details are specific to India and are subject to change in case of long-term
deputation on international assignments, if any.

Going forward, compliance to the work from office mandate will be reviewed every quarter and non-
compliance will result in an impact on the performance bonus, performance band, compensation and
career progression as per the TCS India Policy - Working Hours, TCS India (BPS) Policy — Working
Hours and the TCS India Guideline — Work from Office Non-Compliance (Refer Ultimatix — Employee
Services - HR Policy Hub).

| encourage you to speak to your Manager / Business Unit Head or your HR Business Partner in case
you need any clarification or discussion.

| look forward to your continued support and commitment in our journey together.

Warm Regards,

a,m“j

Milind Lakkad
Chief Human Resources Officer

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

el treet Fort Mum 0 M
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ANNEXURE

The details of your India compensation and benefits are given below. The CTC and its components are subject to
review and change, based on the prevailing regulatory framework. Taxation will be governed by the Income Tax
rules and the Company will be deducting tax at source as applicable.

COMPONENT CATEGORY ANNUAL
BASIC SALARY 97,584
BOUQUET OF BENEFITS 67,606
CITY ALLOWANCE# 2,040
RETIRALS

Provident Fund 11,710

Gratuity 4,694
PERFORMANCE PAY"™

Monthly Performance Payss 20,400
TOTAL SALARY 2,04,034
INSURANCE

Health Insurance@ 4,000

Employees' State Insurance@@ 6,098
CTC 214,132
Afterlife Benefit$ 1,472

# City Allowance is specific to India and is linked to base location. It will be discontinued while on international
assignment. This allowance is subject to review.

** Performance Pay is in lieu of statutory profit bonus.

$% Monthly Performance Pay is based on your individual performance.

@ Premium for Health Insurance Scheme for self and dependants bome by TCS.
@@ Contribution towards Employees’ State Insurance borne by TCS.

$ Cost for the Afterlife Benefit is borne by TCS. The sum payable to nominee(s) is six times the annual
compensation (CTC) with a minimum payout of Rs. 23 Lakhs. For details, please refer to the policy on Afterlife
Benefit.

TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
el treet For m 10 M
Fax )

r 3uilding 9t



W
TATA

TCS Confidential
Ref: TCS/2024-25/BPS-BP0O1/2553883

ANNEXURE
Table 2: TCS defined structure for Bouquet of Benefits
COMPONENT CATEGORY ANNUAL
House Rent Allowance 34,154
Leave Travel Allowance 8,132
Food Card Allowance 20,400
Communication Allowance 4,920
BOUQUET OF BENEFITS 67,606

To design your Bouquet of Benefits, access the Link to BoB in the Global Employee Self Service in
Ultimatix.

TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
el treet Fort Mum 40 M
9 Fax
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Vaishnavi Dhumale

QUESS

WINNING TOGETHER

Offer Date : 03/01/2024
Offer No : GS10106088

FIXED TERM EMPLOYMENT CONTRACT
Dear Vaishnavi Ambadas Dhumale

We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following
terms:

DEPUTATION:

You are deputed to POONAWALLA FINCORP LIMITED under this Contract. The terms of employment are
exclusively with Quess, the employee shall never be deemed to be the employee of the client, where you have been
deputed under this Contract.

You will with effect from JAN 04,2024 be deputed by Quess, to work at client's office / premises at any of their locations.

During the course of your confract,you can be transferred to a location within the territory of India as and required by
Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from JAN 04,2024 to DEC 03,2024.

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:
You are required to work at client's location at Pune .

Quess Confidential Offer No : GS10106088 Page 1
This 1s a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333
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QUESS

WINNING TOGETHER

POSITION:
You are appointed as Executive .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from JAN 04,2024 to DEC 03,2024
This contract may be considered for an extension depending on the client and Quess' requirements. The extension of
contract period would be considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts, based on the
client's requirement. Your attendance will be maintained by the Reporting Officer of the client, which needs to be
mandatorily sent to the contact person at Quess within the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of
the term of employment, if there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary including bonus or any other payment owned to you under the
terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if there
are any breach of internal policies or any regulation that was mutually agreed to be complied with, Quess or principal
employer has the rights and authority to suspend your services until you are notified to resume work in writing. Quess
reserves all such right to withheld full or a portion of your salary during such suspension period.

Quess Confidential Offer No : GS10106088 Page 2
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QUESS

WINNING TOGETHER

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30 days' notice in writing. The
Contract can be terminated at the discretion of Quess / Client subject to 30 days' notice. However due to breach of code of
conduct, misbehavior or indiscipline etc., then in such cases, Quess will have / reserve rights to terminate immediately
without giving notice period.

INDEMNITY:
You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and
you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the
right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall
be the registered address of the company. The address of communication and service of notice and other official
communication is the address set out as above and your present residential address namely. In the event there is a change
in your address, you shall inform the same in writing to the Management and that shall be the address last furnished by
you, shall be deemed to be sufficient for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your services are
liable to be terminated with immediate effect.
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QUESS

WINNING TOGETHER

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or
more it shall be deemed that you have voluntarily abandonment your employment with the company and your services are
liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to conduct,
discipline and other service conditions which will be deemed as Rules, Regulation and order and shall form part and
parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of
Quess (as per Associate Manual). The combined rules and procedures as contained in this letter will constitute the
standard employment rules and you are required to read both of them in conjunction.

JURISDICTION:

Not with standing the place of working or placement or the normal or usual residence of the employee concerned or the
place where this instrument is signed or executed this Contract shall only subject to the jurisdiction of the High Court of
Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your
act will be construed as deemed and implied rejection of the offer of employment from your side; hence no obligation
would arise on the part of the company in lieu of such Employment Contract issued.
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QUESS

WINNING TOGETHER

You shall report to work on JAN 04,2024 at the clients place.

You are requested to bring the following documents at the time of joining:
. Educational Certificates

. Experience Letter / Relieving letter

. Latest month pay slip

. Photo ID proof

. Address Proof

. 5 Passport size photographs

PAN card

. UAN Card

. Aadhaar Card

. Complete Application Form with Bio Data/Resume

=R I T

—

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of
the standard terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With Warm Regards,
For Quess Corp Limited.

e

Tej Hans Raj Singh
Deputy CEO
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QUESS

WINNING TOGETHER

I have read and understood the above mentioned terms and conditions of the Contract. I voluntarily accept the same
and I shall abide to the terms and conditions mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of no acceptance
received before the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

352141 (-1 RO ——— ST 1111 | —
Place:......ccooeeiiiniin Date:.....c.coooveieiiiiieee
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QUESS

WINNING TOGETHER

Compensation Sheet

Offer No  : GS10106088 Associate Name : Vaishnavi Ambadas Dhumale
Designation : Executive Location : Pune

Pay Heads Rs. Monthly Pay | Rs. Annual Pay

Basic 10000 120000
House Rent Allowance 3534 42408
Special Allowance 8466 101592
Petrol Allowance 1000 12000
Leave Travel Allowance 1000 12000
Gross Salary 24000 288000
Employer's Contributi Rs. Monthly Pay | Rs. Annual Pay

Gratuity 481 5772
Employer Pf 1950 23400
Insurance 165 1980
Bonus Contribution 833 9996
Total Contribution 3429 41148
Cost To Company: (Ctc) 27429 329148
Deduction: (Subjected to change) Rs. Monthly Pay | Rs. Annual Pay

Provident Fund 1800 21600
Professional Tax 200 2400
Total Deduction 2000 24000
Net Take Home 22000 264000
Variable Component Rs. Monthly Pay | Rs. Annual Pay

Ctc (With Variable) 27429 329148
Net Take Home (With Variable) 22000 264000

*Variable Component is applicable only when target is accomplished
For Quess Corp Limited.
e

Tej Hans Raj Singh
Deputy CEO
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WINNING TOGETHER

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

. Get access to Quess Marqet to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company ID by SMS to your registered mobile No.
For any issues in login to WorQ app, please email to help@quesscorp.com.

Please mention your

. OfferNo  :GS10106088

. Name : Vaishnavi Ambadas Dhumale
. Mobile No : 7499846248

Link to download WorQ

Play Store (Android) - https://goo.gl/rgsMnr
App Store (i0S) - https://goo.gl/DmHpE]j
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Koyal Amankar

WELCOME TO WIPRO
9 May, 2024
Dear Koyal Amankar,
Resume ID - 28360414
Welcome to Wipro Limited and congratulations on your appointment as Associate.
For us at Wipro, success is the outcome of choice and expectations, more than a matter of
circumstances, and we are delighted that you have chosen us. Your terms of appointment
are explained in detail below. Please go through and confirm your acceptance by clicking on

“l accept” button on the portal.

Best regards,
For Wipro Limited.

FE)

Rajeev Menon
Vice President Talent Acquisition

Deepshikha GUPTA at deepshikha.guptal@wipro.com.

Signed by Koyal Amankar | koyalsamankar@gmail.com | 10-05-2024 12:15:16 AM IST | 106.220.136.87



9 May, 2024

Koyal Amankar

Wardhaman nagar, Ring road
Kaulkhed, Akola

444001

Maharashtra

India

Dear Koyal Amankar,

We are pleased to offer you a position in Wipro Limited (the “Company”) on the following
terms and conditions:

1. APPOINTMENT AND REPORTING

1.1. Designation Associate

1.2. SMU/GBL WIPRO ENTERPRISE FUTURING - DOP-BFS

1.3. SMU/GBL-Sector/Practice Americas 2 - BANKING & FINANCIAL SERVICES
1.4.Band AA

1.5. Date of Joining 15 May, 2024

1.6. Reporting Manager Riyaz MIRZA riyaz.mirzal@wipro.com , or such other person as
Company may decide at its sole discretion from time to time.

1.7. Location Pune
2. WITHDRAWAL/LAPSE OF THE OFFER

2.1 This offer of appointment is conditional and will be automatically withdrawn, lapse or
stand terminated if:

2.1.1 You do not commence employment on the Date of Joining above or any alternative
date communicated by the Company to you.

2.1.2 Any information provided by you is found to be incorrect or misrepresented or has
been concealed.

2.1.3 Any documents furnished by you are found to be inaccurate, false or fabricated.

2.1.4 Any adverse finding emerges from your background verification conducted at any time
by the Company.

Signed by Koyal Amankar | koyalsamankar@gmail.com | 10-05-2024 12:15:16 AM IST | 106.220.136.87



2.1.5 You are found lacking the technical or other qualification or skills required to
effectively perform your role.

2.1.6 You fail to meet the medical (physical or mental) fitness required for the role. The
Company reserves the right to require medical examinations as deemed necessary.

3. COMPENSATION AND TAXES:
3.1. Your compensation is as detailed in the salary offer sheet provided in Annexure I.

3.2. You are entitled to the certain benefits as on the date of joining in accordance with the
policies and programs of the Company which are applicable to you based on your role,
department, location, and band. These programs and policies may be amended from time
to time, at Company’s sole discretion.

3.3. Increments and bonus/variable/incentive pay are contingent upon your performance
and the Company'’s financial results.

3.4. You are solely responsible for paying any taxes, direct or indirect, federal/central, state
or local, whether payable in India or elsewhere, on your compensation and benefits
(including if applicable any Stock Options or Restricted Stock Units issued to you under
Company plans). The Company shall deduct applicable withholding taxes.

3.5. Your retirement age in the company is 58 years unless extended in writing by the
Company.

4. INITIAL POSTING AND TRANSFER

4.1. Your initial place of posting shall be as provided in Section 1. You acknowledge and
agree that due to the nature of your role and the nature of business of the Company and the
industry, you may be transferred /deputed to another location anywhere in your home
country or in any other country and/or from one department to another and/or to client
locations and/or to any other legal entity including to any of Company’s affiliates,
associates, group companies and/or entities in which the Company may be having any
interest, whether existing or which may be set up in future.

4.2. Upon transfer/deputation, your employment will be governed by the terms and
conditions of service applicable to the new location/department/entity including

compensation, working hours, holidays, leave and benefit and other applicable policies.

4.3. The Company operates 24x7 to support global customers and you may be required to
work in varying shifts, including night shifts.

4.4. Additional duties may be assigned to you as per business requirements.

4.5. You will be subject to the Company’s Bench and Flexible Work Policies if applicable to
you.
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5. EMPLOYEE OBLIGATIONS

5.1. You are expected to perform all responsibilities effectively, diligently and to the best of
your ability and ensure results commensurate with your role and the goals set by your
reporting manager.

5.2. You shall not engage in activities (whether directly or indirectly) that have or will have
an adverse impact on the reputation / image and business of the Company.

5.3. You will not engage in an outside activity, including but not limited to outside
employment, if — (a) the activity interferes with your ability to fulfil your responsibilities to
the Company; or (b) the activity violates the Company'’s conflict of interest policy; or (c) the
activity is for or related to a competitor of the Company. Before beginning any outside
employment or engaging in outside activity which may result in a potential conflict of
interest, you shall obtain advance written approval from your HR manager. You are required
to sign the conflict of interest declaration as set out in Annexure II.

5.4.You are obliged to familiarize yourself with and adhere to all Company policies including
but not limited to the Code of Business Conduct, policies relating to conflict of interest, anti-
bribery, gifts and business courtesies, data privacy and data protection, information security,
ombuds grievance policy and employee handbook relating to dress code, workplace
behaviour, attendance, etc. (together the “Policies”) as they form an integral part of the
terms of your employment with the Company.

5.5. You are required to complete within the timelines prescribed, mandatory trainings as
required by the Company from time to time.

6. EMPLOYEE REPRESENTATIONS
6.1 You represent to the Company that:

6.1.1 All information provided in your application and to the Company is accurate and will
remain so.

6.1.2 You possess the necessary qualifications and skill to perform your duties.

6.1.3. You were not a Government Official in the last 12 months before joining or have
declared any such status (whether yourself or through your recruiter) to the Company.

“Government Officials” means any officer or employee of a government or any department,
agency, or instrumentality thereof, or of a public international organization, or any person
acting in an official capacity for or on behalf of any such government or department, agency,
or instrumentality, or for, or on behalf of any such public international organization.

6.1.4 You are not engaged in any outside activities that conflict with your employment with
the Company.
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6.1.5 You are not bound by any non-compete or other restrictive agreements that would
prevent you from working without limitation for the Company.

7. CONFIDENTIALITY, AND NON-SOLICITATION OBLIGATIONS
7.1 CONFIDENTIAL INFORMATION:

7.1.1 The Company has and will develop, compile and own certain proprietary techniques
and Confidential Information that have great value in its business. Confidential Information
includes not only information disclosed by the Company but also information developed or
learned by you during the course of your employment with the Company. You acknowledge
that the unauthorized use or disclosure of Confidential Information would be detrimental to
the interests of the Company, whether or not such information is identified as Confidential
Information by the Company and are to be kept in strictest confidence.

“Confidential Information” shall mean and include without limitation “All information
concerning databases, source code, object code, assemblers, generators, compilers,
subroutine libraries and other computer programs, products, processes, formulas, trade
secrets, innovations, inventions, discoveries, improvements, techniques, research or
development and test results, specifications, data, know-how formats, marketing plans,
business plans, strategies, forecasts, unpublished financial statement, budgets, projections,
and customer and supplier identities, characteristics and agreements.”

7.1.2 You agree that at all times during or subsequent to your employment, you will hold in
trust, keep confidential, not disclose to any third party, or make any unauthorized use of the
Company'’s Confidential Information.

7.1.3 You further agree not to cause the transmission, removal or transport of Confidential
Information from the Company’'s places or business or such other place of business
specified by the Company, without prior written approval of the Company or such other
authorized agent of the Company as designated in writing by the Company.

7.1.4 You shall not to use or disclose any Confidential Information, including trade secrets,
proprietary information, copyright, trademark of any former employer or other person with
whom you have an obligation of confidentiality. You shall not bring into the Company any
pre-existing intellectual property of your past employer(s) or competitor(s) or any other third
party(s) and use them in creation of work product for the Company.

7.1.5 You acknowledge that you will receive highly Confidential Information along with trade
secrets as a result of your employment and that the Company has a legitimate business
interest in preventing intentional or inadvertent disclosure of such information in a manner
that would create competitive disadvantages. Beyond that, you acknowledge that, you will
receive considerable compensation and access to knowledge, information and training,
which is an investment the Company has a legitimate interest in protecting. Accordingly,
you agree as follows: Where enforceable by local law, during the period of employment and
for a period of twelve (12) months after separation of your employment from the Company,
you shall not accept any direct or indirect offer of employment or engagement in the same
or similar role you held at the Company (including geographic responsibilities) from a
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Customer with whom you have interacted or worked in a professional capacity representing
the Company during the twelve (12) months preceding the date of separation.

7.1.6 You understand that this Section is not meant to prevent you from earning a living or
fostering your career and only to prevent you from gaining any unfair advantage from your
knowledge of Confidential Information and proprietary information of the Company.

7.2 NON-SOLICITATION:

7.2.1 During your employment and for a period of twelve (12) months following the
termination of your employment, you shall not, either directly or indirectly, solicit or
encourage any current or Former Company Employee to terminate his or her employment
with the Company. Nor shall you, either directly or indirectly, engage, hire, or retain any
current or Former Company Employee to perform services of any type that the Company
can render.

“Former Company Employee” means an individual who has left the Company within a span of
180 days.

7.2.2 Because the Company has expended considerable resources to build goodwill with
its clients and customers, during your employment and for a period of twelve (12) months
following the termination of your employment, you shall not contact, or cause to be
contacted, directly or indirectly, or engage in any form of oral, verbal, written, recorded,
transcribed, or electronic communication with any Customer with whom you have interacted
(or had substantive exposure to) during the preceding twelve (12) months prior to the end
of your employment with the Company for the purposes of conducting business that is
competitive or similar to that of the Company, for the purposes of providing services that
are the same or similar to those you provided while employed by the Company, or for the
purpose of disadvantaging the Company’s business in any way.

7.2.3 You acknowledge and agree that the Customers did not use or inquire of the
Company'’s services solely as a result of your efforts, and that the efforts of other company
personnel and resources are responsible for the Company’s relationship with the
Customers. You further acknowledge and agree that the identity of the Customers is not
readily ascertainable or discoverable through public sources, and that the Company’s list of
its customers was cultivated with great effort and secured through the expenditure of
considerable time and money by the Company.

7.2.4 For the purposes of Section 7, “Customer” shall mean all persons or entities that have
used or inquired of the Company'’s services at any time during the one-year period preceding
the termination your employment with the Company.

7.3 CONSENT:

7.3.1 Upon termination of your employment with the Company, you hereby grant consent to

notification by the Company to your new employer about your obligations under these terms
and conditions. Additionally, you agree that if you receive an offer of employment from a

Signed by Koyal Amankar | koyalsamankar@gmail.com | 10-05-2024 12:15:16 AM IST | 106.220.136.87



competitor of the Company during your employment with the Company or within 12 months
of your last day with the Company, you will inform the Company immediately.

7.4 RELIEF AND ONGOING OBLIGATIONS:

7.4.1 Your obligations under this Section 7 shall endure during your employment and beyond
the cessation of your employment with the Company (irrespective of the circumstances of,
or the reasons for, the cessation).

7.4.2 You agree that violation of any terms under Sections 7 will cause irreparable harm to
the Company in the event of violation of these sections, you shall, without prejudice to any
other claim the Company may have under separate contracts with you, you agree to pay the
Company such sums as would be equivalent to your gross remuneration earned by you
during the last six (6) months of service with the Company to offset the immediate costs
associated with your violation of this Agreement.

7.4.3 You also understand that the Company may, at its discretion, proceed against you for
injunctive or other suitable reliefs to prevent or cure any breach or threatened breach thereof,
but no action for any such relief shall be deemed to waive the right of the Company to an
action for damages.

8. ASSIGNMENT OF INTELLECTUAL PROPERTY

8.1. In connection with your employment and during the term of your employment,
Intellectual Property which conceptualization, creation, development or conceived by you
solely or jointly with others (whether or not during business hours) that is related to the
Company'’s business or that results from work that you perform for the Company or using
the Company'’s equipment, supplies and facilities, shall be deemed the exclusive property of
the Company.

“Intellectual Property” includes all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer
software and associated materials).

9. PERSONAL INFORMATION

9.1. In order for the Company to fulfil one or more of its obligations, Company may process
various categories of general Personal Data or any other relevant information that Company
may require for the duration of the employment or contractual relationship. The Company
may require to collect, use, share, transfer, disseminate or disclose your Personal data with
other employees, affiliates, associates, subsidiaries, agents, vendors and/or for external
purpose with any third party or any other person/partner, client, customer or authorized
government agency, for a legitimate purpose. You explicitly give your consent to the
Company as set out in Annexure Il to share your Personal Data for a legitimate and required
purpose.

10. TERMINATION
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10.1. Either the Company or you may terminate your employment at any time, without
requiring or assigning any reasons, by providing written notice, if applicable or submission
of resignation in Company system per the terms in Annexure | or salary in lieu thereof.
However, considering that during the course of your employment with the Company, you
shall be privy to or shall otherwise have access to Confidential Information of the Company,
or you may be or needed to be engaged in a project that needs to be completed or for other
business requirements, in the event, you choose to terminate your employment with the
Company, the Company shall have the right to:

10.1.17. refuse acceptance of salary in lieu of notice period; and require you to continue to
serve the Company during the notice period or any part thereof, or

10.1.2. for the duration of the notice period or any part thereof, require that you do not
perform any official duties or attend office and return all assets provided by the Company
(“Garden Leave”), provided however that during such Garden Leave, you shall not take up
employment or any other engagement (including as a consultant or advisor), whether on a
full time or part time basis, with any other person or entity.

10.2. Your employment shall stand terminated forthwith without any notice in the event of
the following:

10.2.1 if you do not join on your Date of Joining or any date communicated by the Company
without reasonable cause which is approved in writing;

10.2.2 you are in breach of your representations and obligations under the terms of your
employment or of any of the Company Policies;

10.2.3 if you are held guilty of any offence involving fraud, misconduct, gross negligence,
moral turpitude; or

10.2.4 if you are found to be in breach of the code of conduct of the Company; or
10.2.5 If you disagree or refuse transfer or deputation under Section 4.1; or

10.2.6 If you fail or are unable to perform your duties for an extended period of time without
reasonable cause approved by the Company in writing.

10.3. Upon termination of your employment, you (or your legal heirs, as the case may be)
will complete the exit formalities and shall:

10.3.1 immediately return to the Company all Company provided assets (laptops,
accessories, mobile phones etc), documents, manuals, documented Confidential
Information (without making any copies thereof and/ or extracts therefrom), kits, access
cards, credit cards and other property belonging to the Company that may be entrusted to
and/ or placed in your possession by virtue of and/ or during the course of your employment
with the Company.
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10.3.2. immediately deliver to the Company all notes, analyses, summaries and working
papers relating thereto.

10.3.3. ensure all your outgoing/ pending activities are successfully completed and properly
handed over to the satisfaction of your reporting manager.

10.3.4 ensure all your outstanding dues that you owe to the Company are paid in full.

10.4. If you fail to comply with your obligations in 10.3 above, where lawful, the Company
reserves the right to withhold your full and final settlement (except for statutory dues) until
you (or your legal heirs) have fulfilled the exit formalities and also recover from your final
settlement (including gratuity) all outstanding dues that you owe to the Company and any
loss or damage caused to the Company due to your non-payment.

10.5. In case of breach (or potential breach) of your obligations, the Company may also
suspend your employment (with or without pay) at its discretion.

11. MISCELLANEOUS PROVISIONS

11.17. Notice. Notices and all other communications shall be in writing and shall be deemed
to have been duly given when (i) personally delivered to you or (ii) when mailed by registered
mail, return receipt requested and postage prepaid or (iii) emailed to your work or personal
email address onrecord with the Company. In the case of the Company, mailed notices shall
be addressed to CHRO.

11.2. Modifications and Waivers. No provision of this offer shall be modified, waived or
discharged unless the modification, waiver or discharge is agreed to in writing and signed
by both parties. No waiver by either party of any breach of, or of compliance with, any
condition or provision of this offer by the other party shall be considered a waiver of any
shall be considered a waiver of any other condition or provision or of the same condition or
provision at another time.

11.3. Severability. If any provision herein becomes or is deemed invalid, illegal or
unenforceable under applicable law, by reason of the scope, extent or duration of its
coverage, then such provision shall be deemed amended to the extent necessary to conform
to applicable law so as to be valid and enforceable or, if such provision cannot be so
amended without materially altering the intention of the parties, then such provision shall
be stricken and the remainder of this Agreement shall continue in full force and effect.

11.4. No Assignment. This offer and employment is personal to you and may not be
transferred or assigned by you at any time. The Company may assign its rights and this
agreement to any entity that assumes the Company’s obligations hereunder in connection
with any sale or transfer of the Company’s assets to such entity.

11.5. These terms and conditions supersede all prior letters, agreements, offers,
commitments and understandings, oral, written and implied, between you and the Company
with respect to the subject matter hereof or previous job opportunities or offers with the
Company. All such prior letters, agreements, offers and understandings are hereby
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terminated and deemed to be of no further force or effect without any liability to the
Company.

11.6. The below sections will survive termination of this Agreement (including Appendix)
and continue in full force and effect:

(i) Confidentiality & Non-Solicitation (Section 7)
(ii) Assignment of Intellectual Property (Section 8)
(iii) Personal and Sensitive Personal Information (Section 9)

12. GOVERNING LAW AND JURISDICTION

12.1. If you have any grievances or concerns during the term of your employment, you may
raise them under the Company processes and policies for resolution.

12.2. This offer of appointment and your employment shall be governed and construed in
accordance with the laws of India. It is agreed that any dispute of whatsoever nature
between you and the Company will be subject to exclusive jurisdiction of courts of
Bengaluru.

As a token of your acceptance of the terms and conditions of employment offered, please
accept the offer online by clicking the Accept Button.

Yours faithfully,
Wipro Limited.

D DS

Rajeev Menon
Vice President Talent Acquisition

| have gone through the aforesaid terms and conditions of my appointment and have fully
understood the same. | hereby accept the above appointment on the terms and conditions
stated herein above.

Date: E-Signature Date

Name: Koyal Amankar
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ANNEXURE - |
SALARY OFFER SHEET
Name: Koyal Amankar
Location: IN-MH-Pune
Position: Associate
Band: AA
Career Stream: Function Stream
Rs. 220000

Your compensation is as detailed below, subject to withholding taxes.

Components Figures (in INR PER ANNUM)
BASIC SALARY 88000
HOUSE RENT ALLOWANCE (if availed) 44000
BONUS (estimated but paid as per Company policy) 17600
WIPRO BENEFITS PLAN as per Company policy 44047

PROVIDENT FUND (EMPLOYER CONTRIBUTION) on

: 1 15826
Basic Salary or as per applicable law
GRATUITY as per applicable law 4233
ESI (EMPLOYER CONTRIBUTION) as per law 6294
TARGET COST TO COMPANY (PER ANNUM) 220000

Please note that your compensation is personal to you and you are requested not to share
details of the same with others.

Please note that the above stack is applicable for all Indian passport holders. In case you
are non-Indian passport holder, request you to immediately declare the same to the hiring
team. The hiring team will accordingly issue the offer letter guided by the International
Worker rules.

NOTICE PERIOD APPLICABLE UNDER SECTION 10: 2 months

Above stack is subject to changes per terms in your offer.
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ANNEXURE-II

A conflict of interest occurs when your (or those of your family and friend’s) interests (whether
on the job or in your free time) are conflicting with or have the potential to conflict with
Company'’s interests or can affect your ability to make objective decisions for the Company
or can harm Company’s reputation.

DECLARATION ON CONFLICT OF INTEREST

I have no actual, potential or perceived conflict of interest in relation to my employment with
Wipro Limited/OR | have declared all actual, potential or perceived conflict of interest in
relation to my employment with Wipro Limited to the recruiter and to the Company.

I do not have any other Employment or assignments (even if part-time) (i) which require use
of skills similar to those | will use for the Company, or (ii) for Company vendors and
customers or (iii) where there is a risk that the outside activity may cause me to disclose
Company'’s confidential or proprietary information or trade secrets.

| will not be directly reporting to my relatives or close friends.

I do not have financial transactions with other Company employees, contractors, customers
or vendors which may impair/affect my ability to make objective decisions on behalf of the

Company.

In case any conflict of interest arises during my employment with the Company, | will
proactively inform my HR manager and seek their consent.

Name: Koyal Amankar
Signature: E-Signature Signature

Date: E-Signature Date
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ANNEXURE - 11l
Wipro Limited Candidate Privacy Notice

| Koyal Amankar, confirm that | am voluntarily sharing my Personal Data with Wipro Limited
(the “Company”). This Privacy Notice (“Notice”), is prepared in accordance with the
applicable Privacy regulations like Digital Personal Data Protection Act explaining the
processing of your Personal Data for the following purposes such as including but not
limited to:

Talent Acquisition and Onboarding - Determining candidates’/applicant’s eligibility for
employment such as background verification checks and Diversity & Inclusiveness (D&lI)
etc.,

Compensation and Benefits - Administering pay and employee rewards programs, including
incentives, benefits and pay-outs, claims.

HR Services - Conducting performance reviews and appraisal evaluation, training.

General Employee Administration - Processing, recording, maintenance and reporting of
compliance to Wipro Code of Conduct, leave management, exit management, enabling
general IT systems usage, workplace monitoring.

Management and Operation of Wipro business - Strategic planning and operational
restructuring analysis including mergers and acquisitions with Wipro legal entities or
external organizations, Employee Transfer and Travel Management, Providing a safe
working environment and Audit purposes.

In this context, | also agree to the retention of my Personal Data by the Company for any
future reference/verification and authorize Company to transfer the same to Company’s
clients, customers or any third party for legitimate purpose. | understand that “Personal
Data” shall mean data, whether true or not, about an individual who can be identified from
that data, or from that data and other information to which the Company has or is likely to
have access including but not limited to name, e-mail ID, contact information, passport
details, bank account details etc.

You may have several rights in relation to your Personal Data, to exercise these rights or for
more information about your rights, please submit your requests to the Wipro’s Data Privacy
Office via data.privacy@wipro.com.

We implement and maintain appropriate technical, organizational, and physical security
measures to protect your Personal Data.

For more details about how your Personal Data has been processed, please refer to the
Privacy Notice available on company’s website.
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Regarding circumstances that require my separate or written consent as required under
applicable law, | hereby acknowledge this privacy notice and have given all sufficient
separate and/or written consent as applicable under relevant laws and regulations.

| explicitly consent to the transfer of my Personal Data to the entrusted third parties and to
locations outside of country (where applicable) and processing of my Personal Data as
explained in the above sections of the privacy notice.

Date: E-Signature Date

Signature: E-Signature Signature

Place: Pune
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Component

Additional Details

Basic, Additional
Allowance and
Bonus

These are fixed monthly components of your salary and are taxable.
They do not vary every month and are fixed for a particular period.

HRA (House Rent
Allowance)

HRA is given to the extent of 50% of your Basic. HRA exemption is
applicable as per IT rules on submission of rent receipts.

Wipro Benefits
Plan (WBP)

This is a basket of various allowances that are eligible for exemptions
as per the prescribed Income tax rules and the portion of the
allowances that is not exempt will be taxed.

Components of Wipro Benefits Plan

Component Max Amount Remarks
Telecom INR 36,000 per The amount |ncgrred by you towards Telecom '
(Landline / Mobile / Broadband) related expenses is
Allowance annum

eligible for tax exemption.

National Pension

5-10% of basic

NPS is a channel for long-term financial planning
which gives employees an opportunity to make

system (NPS) disciplined savings for a secured financial standing
post retirement.

INR 100 per
Education month / child

(additional 300 |Education allowance for employee’s children.
allowance |

if child is in

hostel)

Other Components

o If Basic is higher than INR 15,000 - 12% of your Basic is
contributed towards PF. In cases where Basic is lower than INR

Z;l‘:’;’ ident Fund 15,000- Minimum of 12% of (Basic + WBP + Additional
allowance, where applicable) or INR 1800 pm is contributed
towards PF.

o Notional sum indicating contribution of 5.31% of your Basic
towards provision for gratuity.

Gratuity Benefit o This provides you a lump sum benefit up to a maximum of INR

20 LPA to be calculated and payable as per applicable laws.
o “Gratuity Benefit” is subject to the terms and conditions of the
company policy and cannot be converted to fixed cash
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Voluntary
Superannuation
Scheme

o A voluntary defined contribution plan wherein you will have an

option to enroll and choose your Pension Service Provider (PSP)
at any point of time during the service. We currently have tie ~ups
with two leading PSPs to manage the superannuation funds. LIC
and ICICI offer a superannuation scheme which offers interest on
accumulated balance every year. ICICI Prudential also has a Unit
Linked Superannuation scheme which offers you a market linked
return, range of fund options to suit your risk appetite and
transparent fund management.

The enrollment option can be exercised only once in the service
with the organization and cannot be reversed once made. VSS
enrollment window is open from the 1st to 18th of every month.

Interest Free
Loan

An interest free loan of Rs. 20,000 as per policy is available to
facilitate your settling down.

The amount is primarily intended to cover housing
deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments. Employees can choose a
shorter repayment schedule if required.

Contingency
Loan

An Interest free contingency loan of Rs. 50,000 or two months
monthly gross whichever is lower as per policy can be availed in
case of contingency.

This would be recovered in 20 equal installments. Employees can
choose a shorter repayment schedule if required, Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost
as per CBDT rules.

Shift Bonus

Paid monthly and is governed by the adherence to the daily
roster and shift timing.

Client Incentives

Client sponsored Incentive (as applicable) aimed at rewarding
excellence in performance delivery

Education
Enhancement
Scheme(SEED)

Company facilitates self-paid learning opportunities through a
range of educational programmes
Affiliation with reputed institutes

o Cost of program reimbursed by company on successful

completion

o Reward by way of percentage raise in compensation also
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o In the unfortunate event of death on account of either accidents

Group Life or natural causes, your surviving family members would be
Insurance eligible for an insurance cover under this policy. Coverage can be
Program + EDLI enhanced by taking a top-up (as per policy) for a nominal and

highly negotiated premium.

o This insurance offers round-the-clock risk coverage against any
accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty.

o Coverage can be enhanced by taking a top-up (as per policy) for
a nominal and highly negotiated premium.

Group Personal
Accident
Insurance
Program

Medical Benefits Program

o Employees with a fixed salary of less than INR 21,000 per month
are covered under ESI.

o ESlis a comprehensive social security program in the event of

Employees' State medical contingencies, such as sickness, maternity, death or

Insurance(ESI) disablement due to employment injury and occupational disease

o This scheme provides access to medical treatment, medical
facilities, cash compensation and other support for insured
persons

o This insurance offers Hospitalization cover of INR 200,000 for
family (self, spouse/same-sex partner and dependent children)
towards hospitalization.

o The monthly premium deduction varies based on the marital
status and the floater sum insured in the policy.

o If you wish to enhance the coverage, Top up cover options are
also available for a highly negotiated premium.

Mediclaim
Hospitalization

The above summary is as per the current employee policy and the actual policy is subject
to change from time to time. For more details please refer to the policies on TheDot > Apps
> Information > myPolicies > India > My Financials.
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RELOCATION ENTITLEMENTS

Name - Koyal Amankar

Resume ID - 28360414

An out station candidate selected and offered to join Wipro is entitled to the benefits
specified in this policy on his/ her joining the organization, only if the candidate is working
at a location outside the location of posting.

For Career Group A1 to C1

The entitlements and benefits applicable to you during joining are as mentioned below:

1.

2.

Travel- Travel expenses can be claimed for self and family (Family is Spouse and two
dependent children and does not include parents).

Travel class eligibility — Air travel by economy and Train travel by 2nd class allowed.
In case you choose to travel using your personal car, fuel and toll receipts
reimbursement as per Wipro company policy will be applicable. You can reimburse
post joining the company. (Submission of toll receipts is mandatory for claiming
same)

. Accommodation/Initial Stay- Book accommodation through the Wipro Hospitality

team at hospitality.accommodation@wipro.com for up to 14 days. Limits for same
as per Wipro Global Business Travel Policy

. Food Expenses are set per individual adult (anyone over 10 years old) and will be

reimbursed based on the size of the family as per Wipro Global Business Travel policy
limits. Food expenses can be claimed as per limits defined and require submission
of receipts.

. Miscellaneous Expenses - Miscellaneous expenses including tips, laundry, travel

incidentals, etc., can be claimed within defined limits without supporting receipts as
defined in the Global Business Travel Policy.

. Expenses for taxi/public transportation from airport to place of stay can be claimed

on actuals with receipts.

. Relocation Allowance of Rs. 60,000 can be claimed to cover expenses toward

movement of household goods, excess baggage claims, road tax, personal vehicle
registration, maintenance and repairs expenses, and brokerage fees in a new city.
You can opt of any vendor of your own choice and claim as per limits mentioned
below. All claims will be done on producing original receipts and bills.

General Guidelines:

o Allthe above-mentioned expenses incurred by you will be reimbursed by the company

on producing original bills/receipts within 2 months from the date of joining.

o For reimbursing expenses, please raise a claim in the Offshore cash claim module,

which is available at The Dot. for expenses incurred in India after joining the
organization.
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o For employees with disability- Air fare will be reimbursed if joining location is different
from current location within 2 months from date of joining. Air fare for one escort will
be reimbursed where employee is severely disabled with the prior approval of
campus manager/ recruitment manager (RM)

o The company reserves the right to make any changes to the policy at any time. In the
event of an exceptional circumstance in a business situation or when in doubt on the
interpretation of the policy, the decision of BU HR Head and/or Talent Acquisition
Head would be final and binding

o If the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be liable to be
recovered from the employee
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Shivani Bole

)

MALABAR
GROUP

13/Dec/2023

Calicut

Dear Ms Shivani Bole,
Greetings from Malabar Group

“This refers to your personal interview and subsequent discussions with the senior Management of the group. I

Based on the same we are pleased to offer you i for the post of iate Trainee-Guest ions -based at MGD Akola.

Kindly go through the below details : I

The Cost to the Company (CTC) and Compensation Structure is attached herewith. I

The documents to be bought at the time of joining are shown in the Annexure 1. I

A letter of appointment will be issued to you upon joining the Company and completing all the joining formalities. I

| Please give a confirmation on or before 20/Dec/2023, as a token of your acceptance through mail. |

For any queries, you may get in touch with Mr.Akshay Lal, Senior Executive-Human Resources RO West India in his Cell: 8714706916 or the I
undersigned.

I We welcome you in our organization and look forward to having a mutually rewarding association. l

Binu Balan Nair I

Manager-Human Resources

Malabar Group

MALABAR
GROUP
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Ref: HRW: PM: AO: 4150 : 2D: 2022

2

PROCEEDINGS OF THE CHIEF GENERAL MANAGER DATED 24.05.2;022

(1) KUM./SMT. SHRADDHA RAVI DESHMUKH is hereby appointed as Probationary Officer

(Specialization: AEO) in Junior Management Grade Scale |, : s
2. y 2 ' i $

(2) His / Her appointment in the Bank is strictly subject to his / her acceptance of the tarms and
conditions set out hereunder and his / her being found medically fit for the appointment by a
Medical Officer not below the rank of Assistant Civil Surgeon. b1y 3

(3) He / She shall undergo the following courses of study and pass all the tests ang gxaminations
prescribed therefor: y

(a) Courses of study at the Staff Training College / Centres of the Bénk or outside Institutions /
- agencies at Bangalore or at.any other place as may be prescribed and/ or

(b) Practical work at Head Office, a branch or branches / offiees of the Bank as may be
prescribed from time to time. ‘

(4) In all matters concerning his / her service in the Bank, he / she shall in all respects be bound by
the Regulations contained in the Canara Bank Service Code, Canara Bank (Officers) Service
Regulations-1979, Canara Bank Officer Employees’ :('d'ohduct)f Regulations-1976, Canara Bank
Officer Employees' -(Discipline & Appeal) Regulations-1976, Canara Bank Officer Employees’
(Acceptance of Job in Private Sector Concerns After Retirement) Regulations, 2001, and any
amendments & alterations thereof, additions thereto ’a’n@lqr any guidelines issued thereunder

from time to time. e
(5) He/She is required to execute a Service Agreement in F

I 3 ! { : i ZNE = 4
1 e Form-12 set'out in Appendix-I to the
“Service Code” of the Bank and govern himself / hégse{.f--ﬂ'g accordance therewith.

i‘até%bn-\‘uhith his / her probation period

(6) The period of probat _ :
is to comm e g‘%atj , unless extended in accordance
: EH R G ML

A R TR
ion shall be TWO YEARS from the
om the date of his / her joining.

o g’;"""‘“*nemd of probation, h

L= 4
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(1)

(12)

(13)

(14)

(15)

(16)

- Mymdie ate

b i A1
The change of placement during the period of probation will be treated as transfer, only for the
limited purposes of TA / HA, joining time, wherever eligible and such placements will not be
considered as transfers, for any other purposes. However, for transfer on request no TA/HA etc
will be considered.

After satisfactory completion of the training programme, he / she will be given a posting in any
of the Branches / Offices of the Bank anywhere in India where he / she is liable to wark for such
periods as may be decided by the Bank from time to time.

If he / she fails to pass any of the tests prescribed in connection with the course of study and /
or if his / her work progress and conduct are not found satisfactory, the Bank may extend the
probation for a period not exceeding ONE year.

Notwithstanding what is stated in Para 12 above, the Bank may terminate his /her services at
any time during the probationary period without assigning any reasons by giving him / her one
month’s notice in writing or by paying him/her one month’s salary and emoluments in lieu of
notice.

In case he/she desires to leave the services of the Bank any time after joining the Bank,
he/she shall give three months’ notice to the Bank as per Regulation 20 (2) of Canara Bank
Officers’ Service Regulations-1979 or seek the remit of the notice period from the
Competent Authority by paying 3 months’ salary: (plus applicable taxes) in lieu of notice.

He / She shall faithfully and diligently serve the Bank at such place, branch, office, post or
position to which he / she may from time to time be posted, appointed or transferred and shall
in all respects, faithfully and diligently observe and all regulations, circulars, rules - orders,
directions and instructions in force in the Bank or from time:to tir ssued by, the Bank or by-any
person or persons placed in authority over him. / ' respe r in’ relation to the work,
duties, functions, powers or authorities from time: i ‘or ‘entrusted to him / her.
- . = EHY #1 % | Sl 5 4
He / She is required to produce the ORI
attested at the time of joining -
() Medical Certificate of
below the
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(viii) Employment Exchange Registration Card or a declaration statiﬁg that he has not
registered his/her name with any Employment Exchange in the country.
'y i

(ix) Pan Card & Aadhaar Card. ;

IMPORTANT: IN CASE HE/SHE IS UNABLE T0 PRODU(:E ANY OF THE ABOVE CERTIFICATES,
DOCUMENTS, IN ADDITION TO WHAT IS MENTIONED AT (20) BELOW, HE/SHE
WILL NOT BE ALLOWED TO JOIN THE BANK.

(17) The appointment is provisional and Is subject to the Scheduled Caste / Scheduled Tribe
Certificates being verified through proper channels. If the verification reveals that the claim
that they belong to Scheduled Caste / Scheduled Tribe, as the case may be, is false, their

~ services will be terminated by cancellation of Appointment forthwith without assigning any
further reasons and without prejudice to such further action as may be taken under the
provisions of the Indian Penal Code for production of false certificates. (Please note that this
clause is applicable in case of candidates belonging to Scheduled Caste/ Scheduled Tribe

only). ' |

sl A Sais 2t fab by
(18) The candidates, who have been selected uﬁlder Scheduled Caste category, should inform the
Bank in writing in case they undergo change of rel,igiq‘n‘. gh sl ‘
endi

The appointment is provisional and is subject to the |
chanpels. If 1t
rd Classes or belong to the creamy
by C I ointment forthwith without assigning any
may be taken under the
(Please note that this
,.‘?ﬂ,’ Classes only) ‘

it

(19)
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s 0 (i ":i:% i itd i
i 0 ] !
(24) He / She is initially required to join the Bank 3t the follqwlng Bfadch/Oflice for: undergmng
Induction training programme for Three Wee g4 ‘ b

£

CANARA BANK _ e
LEARNING & DEVELOPMENT CENTRE‘ PUNE is!
NO. 11 M G ROAD il £ 30
RED CROSS BUILDING, 3RD FLOOR il
PUNE - 411001 : . .
MAHARASHTRA | 4 :

| on13.06. zozz
! At09 00 AM.

On completion of the training he/she shall report at the place of posting expeditiously,
which will be informed in due course,

(25) His / Her service will count as & from the date of his / her joining at our above Office /
Branch. In case, extension of time is permitted for reporting, then the date of his / her
service, will count from the date of such reporting at the specified Branch / Office.

(26) He/She is not eligible for any Travellmg Allowancel Haltlhg Allowance to join at the Branch/
Office mentioned under Clause 24 above : gl




(33)

(34)

- (35) His/h

(36)

aso1el Mep  Canara Bank 2N
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r

Sk

‘ bt LR A e
f at any time, in the course of his/her employment with the Bank, it comes to the fotice of
the Bank that he/she had been, prior to joining the Bank sefvices convicted of any act ‘also
including the offence involving moral turpitude, his/her services will be. {iable to be.
terminated forthwith without any notice or compensation in lieu thereof . Further if ‘his/her
services are not terminated, he/she shall be liable to such disc‘}b“nar'y‘memmﬁ as m”ém,

v g i ,

<hall deem fit and any penalty may be imposed upon he/she as a consequence thereof by the!
Competent Authority. e A iy

tiad

He/she shall be governed by the Official unﬁ&gé--iﬁié(é;nersh’t}m!deﬁq of Union / RBH /
Bank & carry out the day to day work in Official Language i.e., Hindi as per ‘the said policy.
éﬁoﬁ"gﬂféy of the bank modified

e

. o higher scale shall be as per the pror
from time to time. ‘ o it
g u % : Milea e g {4yl t
The appointment is provisional alnd is subject | e and a,ssét certificate being
verified through the proper channels and if the verification reveals that the claim to belong to

Economically Weaker Section (EWS) 1s fakglgfal'se. his/her se / i

to the Income

h rvices will be terminated
forthwith without assigning any further reasons and without prejudice to such further action
as may be taken under the provisions of the Indian P nal Code for production of fake/false
certificate (Please note that this claus ! cable in case of candidates pelonging to
E_WS‘Categqryonly). [ : ) : 7 by & apigize T 3L
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Wl e 1 i ; "
i lig | bl
ouvu----n-..ciiy-n)) % b |; i i ;“‘ t# §
L g [ |
KUM. /SMT. SHRADDHA RAVI DESHMUKH (néu Na zomososn), ' ; i
C/0 SHRI RAVI ‘ PEss g
KOTHARI NAGAR MALKAPUR ROAD AKOLA ! ! ‘ & | I
AKOLA it B |t
MAHARASHTRA - 444004 y i
DATE OF BIRTH _
 RECRUITED CATEGORY (DD/MM/YYYY) .
" UNRESERVED o E 16/11/1995

| have read the ten'ns & COI‘ldItlons and
said temts & conditions set out in the abo
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Zeenat Khan

Smt. Radhadevi Goenka College for Women, Akola

Details of Conveyance Charges of NGC PG CHB staff for the 1% session 2023-24

Name of the Faculty Class | Subject _l;«-uz%ml Total ‘éiun/l);-:c— i
1| /Peper
Pratiksha Budaikar MA  |Sanskrit 5 4 3000/- 27000 ,//%@E*_’f . N
N. S. Manmothe MA  [Sociology 2 2 3000/- 12000 - N’Jz’
S. R. Dewar MA  [Sociology 3 2 3000/- 15000 ﬁ\,/\ig)ﬂ?b”l““/‘“'

4 |Ashish Muthe MA  |Pol. Sci 208 3000/- 12000 2o A
Vinod Khaire MA |Pol Sci 3 | 2] 3000- 15000, N>~
[Rina Chavan MA |English 1[5 3000/- 9000 Bhreweers
Isha Pradhan MA  |English 1 [ o[ 3000- 3000 5@%
Vinod Lokhande MA |English 3 (3 3000/- 18000 N Liskhofo
Sanjay Vite MA [English oM 3500% 3000, YT ;
Charusheela Rumale MA  |Marathi 2 2 3000/- 12000 (,e‘wawcL(
Swapnil Ingole MA  |Marathi 38|82 3000/- 15000 Q=4 .
Zeenat R. Khan M.Sc |F&N,HD 280 |81 5000/~ 15000
Sonal Kame M.Sc |F&N,HD 2 2 5000/- 20000
Naina Turkar M.Sc [F&N,HD 1 1 5000/~ 10000
Vrunda P. Bhagat M.Sc |F&N,HD 1 1 5000/- 10000 ‘
Pavan Mahajan MSc [FeNHD | 2 [ 1 [ 5000~ 15000 G, =
Manali Gahagirdar M.Sc |F&N,HD 1 1 5000/- 10000 :
Bhagyshri Aherkar M.Sc |F&N,HD 1 1 5000/- 10000} )=y Q\\f_'/\

Nitin Chaudhari MA |Eco SINO 3000/- 9000| ¢ /‘) i
Shital Tathod MA [Eco 2 | o | 3000- 6000 | 4
Total 246000
RN ik 4 , \;,’ \ ¢ (A
26| € |24 f/\jw% UG it
, 201517
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Smt. Radhadevi Goenka College for Women

Details of Conveyance Charges of NGC p

G CHB staff for tljc 2" session ZOZ);ZB’

1:; Name of the Faculty Class w%ﬁiﬂ?:‘:' Total Sign/Date B }
1 |Pratiksha Budaikar MA  |Sanskrit 4 4 .l(b(>()"-— 24000 XS ‘
2 IN. S. Manmothe MA Sncinlog'\ﬁ;] i{ %—7’{(;—(7}; M]?OO(; ///,\;;/ =
3 |S. R. Dewar MA Sociology ; 2 [ m)T T()ooi?::—:,—fji =
4 |Ashish Muthe MA |[Pol. Sci ;;Tmf?oo Gaif /F
S |Vinod Khaire MA |[Pol Sci 2 3 3000/- hT.OON
6 [Rina Chavan MA  |English 1 1 3000/- 6000
7 |Sanjay Vite MA  |English TTT()UTOO
8 |Manshree Goyenka MA  |English TT 3000/-| 3000
9 [Vinod Lokhande MA  [English 3 3 3000/-] 18000
10 [Charusheela Rumale MA  |Marathi 2 2 3000/-| 12000

11 [Swapnil Ingole MA  [Marathi 28 3000/-| 12000

12 |A. B. Pande M.Com |Commerce | 1 0 7600/- 7600

13 [R. Z. Gupta M.Com [Commerce | 0 1 7600/~ 7600

14 | Trupti Yeotkar M.Com |Commerce | 1 1 7600/-| 14600

15 |Hansa Tiwari M.Com [Commerce | 1 1 7600/-| 14600

16 |Chetana Anandani M.Com [Commerce | | 1 7600/-| 14600

17 |Zeenat R. Khan M.Sc |F&N,HD 2 0 5600/-| 10600

18 |Sonal Kame M.Sc |F&N,HD 0 4 5000/-| 20000

19 |Naina Turkar M.Sc |F&N,HD 0 3 5600/-| 15600

20 |Vrunda P. Bhagat M.Sc [F&N,HD OV8 |82 5600/-| 10600

21 [Pavan Mahajan M.Sc [F&NHD | 3 | 0 | 56004 15600 "R h

22 |Bhagyshri aherkar M.Sec (F&N,HD 3 0 5600/-| 15600 \)%Q‘N‘

23 |Manali Gahagirdar M.Sc |F&NJHD | 0 [ 2 | 5600/~ 10600

24 |Nitin Chaudhari MA [Eco 2080 (t::: fggg \1“\

S A |Be 2 | o 3000/~ 6 i
25 |Shital Tathod — MA |Eco i = s V) 7,
AR
v v\ ( ( ( N /
20 (¢ |9 Y j\l (<1 Vi C\ )
"‘1




Manali Jahagirdar

Smt. Radhadevi Goenka College for Women, Akola
Details of Conveyance Charges of NGC PG CHB staff for the 1*' session 2023-24

Name of the Faculty Class | Subject m ot Total “iig,n/lm:(-k ¥
L[ 1| /Peper
Pratiksha Budaikar MA  [Sanskrit 5 4 3000/- 27000 //)’g/yff(‘, . K
N. S. Manmothe MA |Sociology | 2 | 2 | 3000 12000 4 d—
S. R. Dewar MA  [Sociology 3 2 3000/- 15000 f\’}.‘)czgj}'f'«- T
Ashish Muthe MA  |Pol. Sci 240 |2 3000/- 12000 2o ]
Vinod Khaire MA |Pol Sci 3G 3000/- 15000 \I\\D/ =
[Rina Chavan MA  |English 112 3000/- 9000 Bheriser>
Isha Pradhan MA  |English 1 | o] 3000- 3000 3“;;3}07/
Vinod Lokhande MA |English sl 3000/- 18000| N ek holo
Sanjay Vite MA |English 0o [ 1| 3000- so00] NOT
Charusheela Rumale MA  |Marathi 2 2 3000/- 12000 C,@Zl/uwwc/ﬁ(
Swapnil Ingole MA |Marathi 3 2 3000/- 15000] Q=4 \ .
Zeenat R. Khan M.Sc [F&NHD | 2 | 1 5000/- 15000
Sonal Kame MSc [F&NHD | 2 | 2 5000/- 20000
Naina Turkar M.Sc |[F&N,HD 1 1 5000/- 10000
Vrunda P. Bhagat M.Sc |F&N,HD 1 1 5000/- 10000
Payan Mahajan M.Sc |F&N,HD 2] 5000/- 15000/ Qv
Manali Gahagirdar M.Sc |F&N,HD 1 1 5000/- 10000 g
Bhagyshri Aherkar M.Sc |F&N,HD | 1 5000/- 10000 \))ﬂ Q\\«v"\ 5
Nitin Chaudhari MA |Eco 3 [ 0| 3000/~ 9000| (T .
Shital Tathod MA |[Eco 2 [ 0] 3000- 6000 | 4
Total 246000
CRu ek 7 / \' \r,\ L Ae
70| € |24 f/\j“{:u-{( CHAYRR G e
20151749
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Smt. Radhadevi Goenka College for Women

Details of Conveyance Charges of NGC p

G CHB staff for tljc 2" session ZOZ);ZB’

1:; Name of the Faculty Class w%ﬁiﬂ?:‘:' Total Sign/Date B }
1 |Pratiksha Budaikar MA  |Sanskrit 4 4 .l(b(>()"-— 24000 XS ‘
2 IN. S. Manmothe MA Sncinlog'\ﬁ;] i{ %—7’{(;—(7}; M]?OO(; ///,\;;/ =
3 |S. R. Dewar MA Sociology ; 2 [ m)T T()ooi?::—:,—fji =
4 |Ashish Muthe MA |[Pol. Sci ;;Tmf?oo Gaif /F
S |Vinod Khaire MA |[Pol Sci 2 3 3000/- hT.OON
6 [Rina Chavan MA  |English 1 1 3000/- 6000
7 |Sanjay Vite MA  |English TTT()UTOO
8 |Manshree Goyenka MA  |English TT 3000/-| 3000
9 [Vinod Lokhande MA  [English 3 3 3000/-] 18000
10 [Charusheela Rumale MA  |Marathi 2 2 3000/-| 12000

11 [Swapnil Ingole MA  [Marathi 28 3000/-| 12000

12 |A. B. Pande M.Com |Commerce | 1 0 7600/- 7600

13 [R. Z. Gupta M.Com [Commerce | 0 1 7600/~ 7600

14 | Trupti Yeotkar M.Com |Commerce | 1 1 7600/-| 14600

15 |Hansa Tiwari M.Com [Commerce | 1 1 7600/-| 14600

16 |Chetana Anandani M.Com [Commerce | | 1 7600/-| 14600

17 |Zeenat R. Khan M.Sc |F&N,HD 2 0 5600/-| 10600

18 |Sonal Kame M.Sc |F&N,HD 0 4 5000/-| 20000

19 |Naina Turkar M.Sc |F&N,HD 0 3 5600/-| 15600

20 |Vrunda P. Bhagat M.Sc [F&N,HD OV8 |82 5600/-| 10600

21 [Pavan Mahajan M.Sc [F&NHD | 3 | 0 | 56004 15600 "R h

22 |Bhagyshri aherkar M.Sec (F&N,HD 3 0 5600/-| 15600 \)%Q‘N‘

23 |Manali Gahagirdar M.Sc |F&NJHD | 0 [ 2 | 5600/~ 10600

24 |Nitin Chaudhari MA [Eco 2080 (t::: fggg \1“\

S A |Be 2 | o 3000/~ 6 i
25 |Shital Tathod — MA |Eco i = s V) 7,
AR
v v\ ( ( ( N /
20 (¢ |9 Y j\l (<1 Vi C\ )
"‘1




Komal Chirag Bonde

EXL

PRIVATE AND CONFIDENTIAL

Date: 02-May-2024

Komal Chirag Bonde

H-1201 ZEN ESTATE KHARADI, PUNE, MAHARASHTRA Pin Code: 411014
LandMark: RIVERFRONT ROAD

PUNE

EMPLOYMENT AGREEMENT

Dear Komal Chirag Bonde,

Further to the recent meetings and discussions you had with us, we are now pleased to offer you an appointment with EXL
Service.com (India) Private Limited to the position of Executives at Band Al , on the terms and conditions set out herein
after:

1. EMPLOYMENT
1.1 Your effective date of joining shall be no later than : 28-May-2024

1.2 Notwithstanding the afore-said or anything to the contrary contained in this employment agreement or in the Letter of
Intent ("LOI") and/ or notwithstanding your acceptance of the LOI or the employment offer, the Company, for any business
or operational reasons whatsoever including without limitation any reason which is beyond the Company’s control, or due to
any unforeseen or unavoidable business circumstances, reserves the right to defer your date of joining to a later date to suit
the business requirements. The Company will use reasonable endeavour to inform you at the earliest.

1.3 Your employment with the Company is subject to:

(i) The accuracy and authenticity of the testimonials, documents and information provided by you to the Company. The
Company will get authenticity of aforesaid, and of the personal and employment details, provided by you to the Company,
validated, either internally or through any external agency engaged by the Company, and by accepting this offer, you
hereby agree that you have no objection, and you unconditionally consent, to the same and grant Company the authority
and power to do so including to get background verification / checks conducted without any further reference or notice to
you and to share the report/s including of any such background verification / checks with any of Company’s advisors,
attorneys or consultants or to produce, submit or file any such report/s before any court, tribunal, commission, enquiry
officer, arbitrator/s, quasi-judicial authorities or government, statutory, labour and/or regulatory authorities or in response
to any legal order, summon or notice or refer it and/or its details or contents in any show cause notice, charge sheet or
legal / demand notice without any reference or notice to you and/or without your further or additional consent.

(ii) Your being free from any contractual or legal restrictions preventing you from accepting this offer or starting work on
the above-mentioned date;

(iii) On our receiving two satisfactory references; and

(iv) Your fully and truly disclosing on your own behalf and, if married, on your spouse’s behalf, full details of any external
directorships held and any personal business interests including partnerships, proprietorships, shareholdings and
trusteeships; involvement in any other business ventures, profession, vocation, occupation, etc. involving limited or

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & 11, DDA District Centre, Jasola, New Delhi — 110 044, India
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EXL

unlimited liability; personal liabilities in connection with above-said activities; and involvement in other positions extemal to
the Company and acceptance by the Company of those external directorships, interests and/or positions on such terms &
conditions as Company may prescribe in its sole discretion. In case Company do not accept or provide consent to any such
directorships, interests and/or positions, you hereby agree to withdraw from any such directorships, interests and/or
positions immediately and without any demur or protest.

(v) If you breach, fail to fulfill or comply with any of the aforesaid conditions, this offer shall stand revoked automatically
without any further reference or notice to you (whether you have accepted it or not) and, if you have already commenced
employment with the Company, such employment will automatically terminate without giving you any claim for
compensation or damages, but without prejudice to the Company’s rights and / or remedies against you.

1.4 Probation:

(i) You will be on probation* for a period of 180 Days from the date of joining which can be extended by the company at its
sole discretion in case your performance does not meet requisite standards or for any other reason as deemed fit or proper
by the company. At the end of the probation period your services with the company would be deemed confirmed unless
specifically extended by the company in writing, within the said period of 180 Days

*No probation period for Band D and above

(i) During the period of probation including during the extended period of probation, if any, your services are liable to be
terminated by either party at any time without cause with 14 days written notice or paying to the other party, in advance or
simultaneously with letter, salary in lieu of such notice or salary for such period by which the notice period falls short of.
However, if the exigencies of work, business or client commitments so requires; or if you are handling any sensitive, critical,
confidential or time bound assignment / project / work; or if you want to leave in the middle of work, without serving your
full notice period, wherein your presence, involvement or participation is required or is deemed necessary by the
Management; or if any work is pending at your end; or if Management does not find suitable replacement or substitute in
your place; or if satisfactory, full and proper hand-over and/or knowledge transfer is not given by you to the satisfaction of
the Management; or if your not serving full notice period may have adverse impact on the business, client or work
commitments or on your team, the Company may decline to relieve you earlier than the expiry of the entire period of notice.
Your exit formalities will be initiated, and your relieving and experience letters will be issued subject, inter alia, to your
fulfilling the aforesaid requirements. For removal of all doubts, it is hereby clarified that the term salary for the purposes of
notice or notice period shall mean gross salary, which shall include basic salary, all the allowances, benefits and perquisites
as per Appendix 1.

(iii) In case, during your notice period, you abruptly stop reporting to duties or if you abscond from duties or absent
unauthorizedly or absent without authorization without prior information to, and prior permission from, the Management,
the Management shall mark you as ‘absenting unauthorizedly’ / ‘unscheduled off’ and you shall not be entitled to any salary
/ wages for aforesaid period. In aforesaid situation, Company shall not be under any obligation to issue your relieving and
experience letters. The term ‘unscheduled off’ shall mean ‘absenting unauthorizedly’ or ‘unauthorized absence’.

(iv) Further, on your giving the notice of resignation, the Company may at its sole discretion relieve you from such date, as
it may deem fit, even before the expiry of notice period, by paying salary in lieu of notice period, based on the business
needs of the Company which may include without limitation client requirements or any security reasons or any productivity
issues or your presence on Company premises including without limitation on the production / operation floor bringing in
any negative impact on the working environment. The Company may take appropriate decision on such or similar situation.

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & 11, DDA District Centre, Jasola, New Delhi — 110 044, India
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Alternatively, Company may instruct you to proceed on garden leaves with salary during the period of your notice.

(v) Company shall recognize and accept the resignation tendered via official Company email (for removal of all doubts, it is
hereby clarified that you are not, and shall not be, entitled / authorized / permitted to use client email for sending your
resignation) or hard-copy resignation only. Therefore, any resignation submitted or informed via personal email, verbally,
via sms, via telephone, via social media, or any other mode whatsoever shall not be recognized or taken notice of by the
Company and same shall thus be not binding upon the Company.

(vi) Waiver of notice period is at the sole discretion of the Company. If Company exercises such discretion then notice
period shall be waived of by the Company in writing only therefore any verbal assurance given by, or discussion with,
supervisor, manager, Human Resources team, etc. would not be binding upon the Company or its management.

2. Place of posting

2.1 Your initial place of posting shall be at Pune . However, your services are transferable to any other another place either
in existence now or which would come into existence henceforth. You may be transferred within India or outside India to
serve the Company or any of Company affiliates. You may be transferred to any of Company’s or its affiliates existing offices
or locations anywhere or to any of the future offices or locations which may come into existence or may get acquired
henceforth / any-time in future. It is a condition to your employment that you comply with any such requirements of the
Company. The transfer will not deem to constitute a change in your conditions of service. The Company will not be
responsible for any of your acts leading to any action against you as per the law of the country or state you have been
deputed or transferred to.

2.2 You may however also be required to work at any other place that the Company may deem fit and as may be required
from time to time. You may also be seconded, deputed or transferred to any other company associated to the Company or
to Company’s dients’ or clients’ customers offices whether in India or abroad.

2.3 Your place of work shall change in case of any relocation of the Company'’s offices, for which you shall not be entitled
to any additional compensation.

2.4 Actual work timings and shifts may vary from time to time based on business and client / client’s customer service
requirements. The Company reserves the right to change the working hours at any time and employee will be advised of
the changes in advance. An employee is expected to work in any shift including in night shift as may be assigned to him/her
by the Management.

3. Performance of duties

3.1 You shall be assigned with all the duties and responsibilities of the Executives at Band Al and such other duties on
behalf of the Company, as may be reasonably assigned from time to time by the Company’s management.

3.2 You shall, at all times, be required to carry out the duties and responsibilities assigned to you by the Company,
faithfully and diligently and in compliance with the established policies and procedures, endeavoring to the best of your
ability to protect and promote the interests of the Company.

3.3. You have represented, stated, affirmed, declared and/or accepted, and/or you hereby represent, state, affirm, declare
and/or accept that you presently are not in any kind or form of dual employment whatsoever and/or there is no impediment
whatsoever including without limitation legal or contractual that prevents, stops, debars or disentitle you from accepting this

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & 11, DDA District Centre, Jasola, New Delhi — 110 044, India
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offer or joining the Company’s employment, and you hereby unconditionally agree, promise, guarantee and/or consent that
you shall, without demur, fully indemnify the Company and its management, directors, managing director, principal officer,
officers, employees, representatives, advisors, assigns and successors (here-in-after collectively and/or severally referred to
as the “Indemnified”) and you shall, perpetually and irrevocably, keep the Indemnified fully defended, saved, harmless and
indemnified from or against any or every losses, liabilities, damages, claims, demands, settlements, charges, fees, amounts,
expenses and/or costs (here-in-after collectively and/or severally referred to as the “Losses”) including without limitation as
may be suffered, sustained, incurred or paid by, or alleged, levied or adjudicated against, or demanded or claimed from, the
Indemnified. Without prejudice to afore-said, this offer is made on the clear understanding that your employment is on
whole-time basis and that you shall not undertake, do, involve or engage in and/or accept any other part-time or full-time
work, job, employment or any independent assignments, without the prior authorized, unambiguous and specific written
consent of the Company. You shall not, during the term of your employment engage directly or indirectly, whether part-time
or full time, whether for profit / commercial interest or otherwise, in any other employment, business, occupation,
profession, vocation or activity, whether as a principal, agent, servant, employee or otherwise, which whether or not be
detrimental, whether directly or indirectly, to the Company’s interests. Any engagement by you as aforesaid shall be
construed as dual employment and you shall be liable to face strict disciplinary action for the same, which may go up to
termination of your employment without any compensation or damages to you. Further, Company, without prejudice to its
rights and/or remedies, reserves the right to seek injunctive relief against you and you hereby unconditionally agree,
promise, guarantee and/or consent that you shall, without demur, fully indemnify the Indemnified and you shall, perpetually
and irrevocably, keep the Indemnified fully defended, saved, harmless and indemnified from or against any or every Losses
including without limitation as may be suffered, sustained, incurred or paid by, or alleged, levied or adjudicated against, or
demanded or claimed from, the Indemnified. Notwithstanding anything contrary contained here-in and/or without prejudice
to afore-said, the Company reserves the right to claim from you the Losses or any deficit including by way of deductions
from your salary, emoluments or remuneration including full & final settilement and/or as per the process of law and you
hereby unconditionally authorize the Company to do so without any or further notice or reference to you.

3.4 You shall use the office of the Company only for rendering such services for which you have been appointed.

3.5 You are expected to attend office, except when traveling on business, during the working hours/shifts as may be
decided by the Company. The Company practices a 48-hour work/week for all staff and management employees. You may
be called upon to work in any of the shifts depending on the business and customer service requirements. Actual work
timings and shifts may vary from time to time based on business and customer service requirements. By accepting this
offer, you hereby agree to work in any shift including in night shift as may be assigned to you by the management. In case
you, for the reasons attributable to you, work for less than 8 / 9 hours a day (as the case may be depending upon your
location of work), it would be treated as absence from duty and your wages / salary shall be deducted accordingly.

3.6 You shall first apply for leave and get it sanctioned from your supervisor before proceeding on leave. Any leave taken
by you otherwise shall not be taken cognizance of and your supervisor shall be entitled to mark you as ‘absenting
unauthorizedly’/’on unscheduled off". Any sick leave of over three days’ has to be supported with medical certificate, fitness
certificate and other medical documents including prescriptions, medicine bills, reports and records to support your sickness
and treatment. Any emergency leave shall be informed by you personally to your supervisor over a phone (not via sms) at
least six hours before your shift time otherwise you would be marked as ‘unauthorized absence /’or unscheduled off".

3.7 The employees shall be entitled to their monthly emoluments only if they give the normal production/output and
perform work according to their scheduled working hours. In case, therefore, the employees resort to go-slow and/or
intermittent stoppage of work, or slow-down or work-to-rule, or absent from duty, which shall include employee’s absence
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from the place or places where, by the terms of his/her employment or Company’s instructions, he or she is required to
work (the employee shall be deemed to be absent from the place where he/she is required to work if, although present in
such place, he/she refuses, defaults, omits or neglects to carry out his/her work), or the like, such employees shall be
entitled to receive wages/salary only in proportion to the production/output given by them / hours during which they have
actually performed normal work. This is without prejudice to the right of the management to effect penal deduction of
wages/salary under applicable law or this Employee Handbook.

3.8 You shall use client provided / allotted e-mail for rendering services to client only or strictly for client related official
work only. Such e-mail shall not be used by you for any other purpose including without limitation for applying for leave, for
tendering your resignation, for raising any grievance, etc. Further, you shall not communicate with the client or with client
customers’ directly via any mode or medium whatsoever unless prior written specific authority is provided to you by the
Management.

4. Background Verification

The Company will get employee’s background verified either internally or through any external agency engaged by the
Company. By accepting the employment offer, employee agrees that he/she has no objection, , to any such background
verification and grants the Company the authority and power to do so including to get background verification / checks
conducted without any further reference or notice to employee and to share the report/s including of any such background
verification / checks with any of Company’s advisors, attorneys or consultants or to produce, submit or file any such report/s
before any court, tribunal, commission, enquiry officer, arbitrator/s, quasi-judicial authorities or government, statutory,
labour and/or regulatory authorities or in response to any legal order, summon or notice or refer it and/or its details or
contents in any show cause notice, charge sheet or legal / demand notice without any reference or notice to employee
and/or without further or additional consent from an employee.

5. Extemnal Interests

Every employee shall fully and truly disclose on his/her own behalf and, if married, on his/her spouse’s behalf, full details of
any external directorships held and any personal business interests including partnerships, proprietorships, shareholdings
and trusteeships; involvement in any other business ventures, profession, vocation, occupation, etc. involving limited or
unlimited liability; personal liabilities in connection with above-said activities; and involvement in other positions external to
the Company and acceptance by the Company of those external directorships, interests and/or positions on such terms &
conditions as Company may prescribe in its sole discretion. In case Company do not accept or provide consent to any such
directorships, interests and/or positions, employee shall withdraw from any such directorships, interests and/or positions
immediately and without any demur or protest.

6. Compensation

6.1 As compensation for services to be rendered, you shall be paid a Basic Salary of Rs. 1,80,000 per annum The salary
shall be payable on monthly basis in arrears on or about the last working day of each calendar month but before expiry of
the 7th day of the succeeding calendar month. Other allowances and benefits payable shall be as detailed in Appendix 1
hereto.

6.2 The payment of all compensation shall be made in accordance with the relevant policies of the Company in effect from
time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as applicable. All
requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your personal
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income, shall be fulfilled by you.

6.3 The compensation paid to you has taken into consideration the status and responsibilities of the appointment and as
such, you will not be entitled to any other payment by way of any other allowances.

6.4 By accepting this offer you authorize the Company to deduct from your remuneration including on termination of
employment (including from salary, salary in lieu of notice, holiday pay, allowances, discretionary bonus (if any), etc.) all
debts owed by you to the Company or any of its group or affiliate companies or any fine or recovery imposed by the
Company including pursuant to the Company’s disciplinary procedure or to deduct any amount for absence from duty or for
notice period not served by you or for damage to or loss of goods or Company assets or for recovery of advances or loans,
etc.

6.5 As per the current policy of the company, you will be eligible for a target performance bonus above your Fixed CTC,
consistent with the targets and other criteria of the Company’s corporate bonus policy. The bonus is payable only if you
are employed by the Company on the date of the bonus payment and have not given notice of resignation prior to the said
payout date. This policy is subject to change at the discretion of Management. Taxes as applicable shall be deducted. (*Not
Applicable for employee who are on another incentive plan)

Bonus payments are subject to approval of the Company’s board of directors (the “Board”) and bonuses generally are
reviewed, approved and paid during the March/April timeframe of each year as determined by the Board in its sole
discretion

7. Confidentiality

7.1 The term “Confidential Information” shall include all information, whether written or oral, that is not known by, or not
generally available to, the public at large and that concerns the business, activities, employee relations, financial affairs,
trade secrets, technology of the Company or otherwise relates to the Company or to Company employees, in any manner
whatsoever, its customers, their clients, suppliers and other businesses or entities, with whom the Company does business,
which may come to your knowledge or possession during the tenure of your employment with the Company. You shall hold
such Confidential Information in trust and confidence and not disclose or divulge such Confidential Information to any other
person or entity or use any such Confidential Information for your own benefit or the benefit of any other party, unless so
authorized by the Company or required to be so disclosed or divulged in the course of the proper execution of your duties.
You agree to sign the ‘Confidentiality and Non Compete Agreement’ in the form annexed to this letter.

7.2 You undertake not to make copies or duplicates of any Confidential Information or other sensitive property or materials
of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other proprietary
information relating to the Company’s business.

7.3 You shall keep strictly confidential, details of your salary and employment benefits within and outside the Company.

7.4 You agree and confirm that the terms and conditions of this Clause 5 shall survive the termination or discontinuation of
your services with the Company.
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8. Intellectual property rights

You shall be required to disclose promptly, completely and in writing to the Company any discovery, invention, methodology
or improvements made thereto, process, software applications or products, conceived, developed or discovered by you,
either individually or jointly with others, during your employment ("Inventions") and such Inventions whether or not patent
applications are filed thereon shall at all time belong absolutely to and be the sole and absolute property of the Company.
You agree to treat such Inventions as Company proprietary and confidential and to use such Inventions solely for the
benefit of the Company. You agree to assign to the Company any and all rights, title and interest, including, but not limited
to, copyrights, trade secrets and proprietary rights to the Inventions, information, materials, products and deliverables
developed during the performance of services to the Company. You agree that all the work performed by you and all
Inventions, information, materials, products and deliverables developed by you while in the employment of the Company
shall be the exclusive property of the Company and all title and interest therein shall vest in the Company. All such
Inventions, information, materials, products and deliverables shall be deemed to be "works made for hire" under the United
States Copyright Laws or applicable Indian laws (or any other applicable law). If and when required by the Company, you
shall at the Company’s expense take out or apply for letters patent, licenses or other rights, privileges or protection, as may
be directed by the Company in respect of such Inventions, so that the benefit thereof accrues to the Company. You shall
execute and do all instruments, acts, deeds and other things, which may be required by the Company for assigning,
licensing any Inventions made during the employment, which shall vest with the Company including the name and all
benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or
adapt the Inventions, information, materials, products or deliverables developed by you during the performance of your
services as an employee of the Company.

9. Disciplinary action procedure

Any breach of the Company's Code of Conduct, policies, etc., or any act of omission or commission constituting misconduct,
or failure to attain or maintain a satisfactory work standard, by any employee will be regarded as a disciplinary or capability
matter. The procedure for such misconducts, matters or offences including major misconduct shall be as set out under the
Code of Conduct and/or Progressive Disciplinary Policy. If you are accused of misconduct, you shall be liable to be
suspended from service pending or in contemplation of enquiry. During suspension, you shall be entitled only to a
subsistence allowance at the rate described in the attached Appendix - 2, forming an integral part & parcel of this
employment agreement. The rate of subsistence allowance, as described in Appendix - 2, is as per the prevailing statutory
regulations and is subject to change in terms of any statutory amendment thereto. Accordingly, the rate of subsistence
allowance as per prevailing regulations, applicable from time to time, shall apply. If you are found guilty of any charge of
misconduct, you shall be deemed to be absent during the suspension period and not be entitled to any compensation,
remuneration or other amount except the subsistence allowance paid / payable. In the enquiry, you may bring only a co-
employee (who is not accused of similar charges) to represent or assist you. In no case would you be entitled to bring any
outsider who is not employed with the Company, to represent or assist you at such enquiry.

10. Code of Conduct

You shall abide and be bound by the Company’s Code of Conduct, and the Code of Conduct will form a part of this
employment agreement. The Code of Conduct may be changed at any time at the discretion of the Company and the
changed Code of Conduct shall thereupon bind you. You will also carry out and abide by any instruction, policy issued by
the Company from time to time.
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11. Lay off, termination of employment and retirement

11.1 The Company may, in the event of shortage of orders, finance, stores, power, etc., or, breakdown of machinery,
equipment, communication or network systems, etc., or any serious technical issues, or any restrictions or the like placed by
the Government or any statutory authority or the like, or seasonal variations or adverse climatic conditions or the like, or
fire, catastrophe, civil commotion, epidemics, natural calamity, disaster, strike or slowing down of work on the part of
employees, or any other sufficient cause of any nature whatsoever, temporarily stop work in any department / unit of the
establishment or part thereof and lay-off any employee or employees concerned (including you), continuously or
intermittently, for such period(s) as deemed necessary by the Management Company.

During any period or periods of lay-off, you shall not be entitled to any wages or compensation except compensation under

any applicable law; provided that, in case of lay-off for more than 45 days during any period of twelve months, no lay-off
compensation, in any case, shall be payable to any employee after the expiry of the first 45 days of lay-off, whether
continuous or intermittent, which you are hereby deemed to have specifically agreed to by accepting the offer of
appointment and remaining in the service of the Company.

11.2 (A) After completion of the Probationary period, either the Company or you may at any time terminate this agreement
without cause by giving in writing to the other party 45 days notice or paying to the other party, in advance or
simultaneously with letter, salary in lieu of such notice or salary for such period by which the notice period falls short of.
However, if the exigencies of work, business or client commitments so requires; or if you are handling any sensitive, critical,
confidential or time bound assignment / project / work; or if you want to leave in the middle of work, without serving your
full notice period, wherein your presence, involvement or participation is required or is deemed necessary by the
Management; or if any work is pending at your end; or if Management does not find suitable replacement or substitute in
your place; or if satisfactory, full and proper hand-over / knowledge transfer is not given by you to the satisfaction of the
Management; or if your not serving full notice period may have adverse impact on the business, client commitments or on
your team, the Company may decline to relieve you earlier than the expiry of the entire period of notice, and withhold your
relieving and experience letters. Your exit formalities will be initiated, and your relieving and experience letters will be issued
subject, inter alia, to your fulfilling the aforesaid requirements. For removal of all doubts, it is hereby clarified that the term
salary for the purposes of notice or notice period shall mean gross salary, which shall include basic salary, all the
allowances, benefits and perquisites as per Appendix 1.

(B) In case you, during your notice period, abruptly stop reporting to duties or if you abscond from duties or absent
unauthorizedly or absent without authorization without prior information to, and prior permission from, the Management,
the Management shall mark you as ‘absenting unauthorizedly’ / ‘unscheduled off’ and you shall not be entitled to any salary
/ wages for aforesaid period. In aforesaid situation, Company shall not be under any obligation to issue your relieving and
experience letters. The term ‘unscheduled off’ shall mean ‘absenting unauthorizedly’ or ‘unauthorized absence’.

(C) Further, on your giving the notice of resignation, the Company may at its sole discretion relieve you from such date, as
it may deem fit, even before the expiry of notice period, by paying salary in lieu of notice period, based on the business
needs of the Company which may include without limitation client requirements or any security reasons or any productivity
issues or your presence on the Company premises including without limitation on production / operation floor bringing in
any negative impact on the working environment. The Company may take appropriate decision on such or similar situation.
Alternatively, Company may instruct you to proceed on garden leaves with salary during the period of your notice.

(D) Company shall recognize and accept the resignation tendered via official Company email (for removal of all doubts it is
hereby clarified that you are not, and shall not be, entitled / authorized / permitted to use client email for sending your
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resignation) or hard-copy resignation only. Therefore, any resignation submitted or informed via personal email, verbally,
via sms, via telephone, via social media or any other mode whatsoever shall not be recognized or taken notice of by the
Company and same shall thus be not binding upon the Company.

(E) Waiver of notice period is at the sole discretion of the Company. If Company exercises its discretion then waiver of
notice period shall be in writing only therefore any verbal assurance by, or discussion with, supervisor, manager, Human
Resources team, etc. would not be binding upon the Company or its management.

(F) After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect
a transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.

11.3 Upon termination of your employment with the Company for any reason, you shall promptly return to the Company
any keys, credit cards, passes, confidential documents or material, or other property belonging to the Company, and retum
all writings, files, records, correspondence, notebooks, notes and other documents and things (including any copies thereof)
containing Confidential Information or relating to the business or proposed business of the Company. The Company
reserves the right not to relieve you of your employment in the event that all the Company’s documents / property /
Confidential Information in your custody have not been properly handed over by you to an authorized representative of the
Company.

11.4 The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to
require you to carry out specified duties at premises other than those referred to in paragraph 3.1 above, or to carry out no
duties, and to instruct you not to communicate with clients, client’s customers, employees, agents or representatives of the
Company until your employment has been terminated, provided that you will continue to be paid and to enjoy normal
contractual benefits during any such period. You shall not be entitled to engage in any other employment, work or business
during the notice period. You shall not be entitled to take any leave (unless applied for and permitted in writing, and
sanctioned, by the management and on such terms & conditions as may be prescribed by the management) during the
notice period. Any leave sanctioned by the management shall result in extending your notice period by number of days you
had taken the sanctioned leave.

11.5 You shall retire on your 60th birthday or the last day before that, if your birthday does not fall on a working day.

11.6 In addition to all the rights of the Company provided for in this employment agreement and under law, the Company
may terminate your employment forthwith in any of the following circumstances:

(i) Breach by you of any of the terms of this employment agreement;

(ii) Breach of any clauses of the Company’s Code of Conduct as referenced in clause 8 hereinabove;

(iii) Unauthorized absence beyond a period of 5 (five) consecutive days;

(iv) Inability to perform your duties beyond a period of (30) days, whether on medical grounds or on any other grounds;
(v) Physical or mental incapacitation to perform your duties;

(vi) Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by conduct,
and whether at the time of appointment or prior or subsequent thereto;
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(vii) Commission of any act detrimental to the interests of the Company;

(viii) Commission of any act of moral turpitude;

(ix) Major misconduct;

(x) Commission of an act of insolvency;

(xi) Conviction in any court of law for the commission of any crime; or

(xii) Your performance is continuously measured as below expectation for a period of two months, despite due training.
(xiii) Either refusing to appear for a drug test as per company policy or failing to clear the drug test.

(xiv) Breach of Information Security Guidelines

Every EXL employee must be aware of their individual responsibility to maintain compliance with Information Security, Cyber
Security and Data Privacy policies and undergo periodic trainings and awareness in this area. All employees must refer to to
understand the Company’s requirements with respect to the collection, storage, use, transmission and disposal of
information in electronic, voice or tangible written forms. The policy also details out guidelines for laptop users, access
control, Email access, password management, Blackberry and PDA usage and maintaining clean desk. All the employees of
EXL are required to fully comply with the aforesaid policy.

It is mandatory for all employees of EXL across levels to complete the Information Security Training within prescribed
timelines (for details refer to ISG policy guidelines)

Not with standing anything contained in clause 11.6, the Company reserves the right to terminate your employment without
giving any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 11.6 hereinabove.

12 Job Abandonment

If you, abscond from duties, or remain unauthorizedly absent or absent without authorization, or abruptly stop reporting to
duties, or absent unauthorizedly without prior information to, and prior permission from, the Management, or remain absent
without leave, or over-stay beyond your approved leave, for sixteen (16) consecutive days’, it will be deemed that you have
voluntarily resigned from the services of the Company or relinquished your employment and in such an event your name
shall automatically stand removed from the rolls of the Company. The Company in such a case shall not be under any
obligation to issue your relieving and experience letters. Company shall further be entitled to recover salary in lieu of notice
not served by you from your salary, allowances and full & final payment and you hereby authorize the Company to do so
without any notice or reference to you or without any further consent from you. You also agree that Company shall not be
under any obligation to prove your intent as described here-in and it shall be deemed that you have no intention to resume
duties.

13. Others

13.1 You will be bound by the Code of Conduct of the Company and all other rules, regulations, instructions, policies and
orders issued by the Company from time to time, in relation to your conduct, discipline and service conditions such as leave,
medical, retirement, etc. as if these Code of Conduct, rules, regulations, instruction, policies etc. were part of this
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employment agreement.

13.2 You shall immediately inform the Company in writing about any change in your residential address. In case of any
delay, negligence, failure or default on your part to do so, any communication, letter, notice, etc. addressed at your last
known address available in Company records shall be deemed to be effective and valid communication to you and you shall
be estopped from disputing or challenging the same.

13.3 You represent that you have no interest or obligation that is inconsistent or in conflict with the terms contained herein.
You agree to notify the Company immediately if any such interest or obligation arises. You also represent that you will not
bring with you or disclose to the Company, or use in the performance of your responsibilities at the Company, any
confidential information not generally available to the public of a former employer or any other party, unless you have
obtained prior authorized written & specific authorization for its possession and use.

13.4 You also agree that, during your employment with the Company, you shall abide by any confidentiality obligations you
may owe to any former employer or other party. You also agree and represent that you are not bound by any valid
agreement or obligation of non-competition or non-solicitation to any or former employers or other parties.

13.5 If any information furnished by you to the Company is found not to be true or is found to be false, misleading or
inaccurate, or if you are found to have suppressed or concealed any material information / fact, or if you have
misrepresented anything, the Company shall be entitled to terminate your employment without notice and/or without
compensation or damages to you.

13.6 You agree that if you breach any of your obligations inter alia pertaining to notice period, confidentiality, intellectual
property rights, Inventions, non-compete or non-solicitation, the Company shall be entitled to seek equitable and injunctive
relief against, and damages from, you, and notwithstanding anything contrary contained here-in this offer or in any of
annexures, appendix, schedules, etc. appended to, or forming part & parcel of, this offer, you shall indemnify the Company
for any and all the losses, liabilities, damages, costs or expenses suffered, sustained, incurred or paid by, or claimed /
demanded from, or alleged, threatened, assessed / judged against, the Company including without limitation attorney fees
and litigation costs. The provisions of this employment agreement shall be construed and governed in accordance with the
laws of India.

14. Notification to New Employer

In the event that you leave the employment of the Company, you hereby consent to the notification to your new employer
of your duties and obligations hereunder with respect inter alia to confidentiality, intellectual property rights, Inventions,
your notice period, your non-compete and non-solicitation obligations.

15. Proprietary Rights: You shall agree that the proprietary rights in any or all inventions, designs, applications, or work
systems which you have made or developed, wholly or partially, during your employment with the Company, shall be the
exclusive property of the Company.

16. Travel for Work: From time to time you will need to travel within India and abroad. You will need to maintain all
required papers (passport, VISAs) to ensure ability to travel at short notice. While your base will remain the EXL
Service.com (India) Private Limited region, the Company may request you to spend extended periods of time in other
locations including the office of Company’s parent company in New Jersey, USA.
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17. Invention Assignment, Confidentiality and Non-Compete Agreement: Additionally you are also required to sign the
Company's standard employee proprietary information agreement relating to confidential information and the assignment of
proprietary developments to the Company. Your refusal and/or failure to sign the aforesaid agreement shall be sufficient
cause for the Company to terminate your service forthwith without notice and compensation to you.

A copy of the agreement is attached for your signature as Appendix III (as applicable).

Kindly sign and return the duplicate copy of this employment agreement, as a token of your acceptance of the terms and
conditions set out herein. Also, please initial each page of the letter.

Please note that by signing this offer letter / agreement, you have agreed to accept the employment with the Company on
the terms and conditions set out hereinabove. Upon your signature and return to us, this offer letter will be treated as an
employment agreement and the terms and conditions of this employment agreement shall govern your employment with
the Company.

This offer shall automatically stand revoked in the event of your not joining the Company on or before the date mentioned
in this employment offer letter / employment agreement.

It is a pleasure to welcome you as a member of ex| Service.com (India) Private Limited

We are confident that your employment with the Company will prove mutually beneficial & rewarding, and we look forward
to having you join us.

Yours truly,

For EXL Service.com (India) Private Limited

Parul Kataria

Vice President 2

I accept the offer on, and agree & consent to and accept, the terms and conditions as described in this letter.

Agreed and accepted, and consented to, by me.

Komal Chirag Bonde

Dated: 28-May-2024

Permanent Address:

H-1201 ZEN ESTATE KHARADI, PUNE, MAHARASHTRA Pin Code: 411014
LandMark: RIVERFRONT ROAD

PUNE
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You may be covered under the Employees' State Insurance Act, 1948 (ESI Act), if applicable. The requisite amount as per
provisions of, and as prescribed in, the ESI Act towards employee's contribution would be deducted from your
compensation. You shall be entitled to ESI benefits in accordance with the applicable statutory requirements.

Compensation & Benefits

You shall be provided with superannuation benefits of Employees’ Provident Fund and Gratuity in accordance with the
applicable statutory requirements.

You shall be covered under, a comprehensive medical insurance coverage (under Mediclaim Policy) for self, spouse and
dependent children, not exceeding 3 dependents in total, and the personal accident insurance coverage for self only, as per
the Company policy.

You shall be entitled to other allowances and benefits, as applicable as per Company’s Policies. Details of other allowances
and benefits are attached hereto as Appendix 3 (amended from time to time)

You may receive an amount towards annual discretionary bonus based entirely on the management’s assessment of your
performance, your team’s performance and Company’s overall performance during the previous calendar year (January to
December). This bonus is payable at absolute sole discretion of the management of the Company and will be subject to
deduction of tax at source, as applicable. Decision of the management in this regard shall be final and binding upon you,
therefore, you cannot claim it as your contractual or legal right. Your entitlement, if any, for discretionary bonus shall be
subject to inter alia —

All bands in support functions and in Operation Management excluding all employees eligible for Payment for Performance

Your name appearing on the pay-rolls of the Company on the payout date of discretionary bonus;

You have not given notice of resignation, or are not absenting unauthorizedly, or have not abandoned your job, or no
disciplinary proceedings are initiated / contemplated against you, or you have not initiated your resignation discussions with
the management, or you are not on approved sabbatical leave, or you have not initiated your sabbatical leave discussions,
prior to or on the payout date of discretionary bonus;

You are not serving, or you are not required to serve, a notice period on the date of payment of said discretionary bonus;
and

You are not otherwise disentitled or ineligible in any manner whatsoever to get the discretionary bonus amount.

If any of the aforesaid conditions are not met then any letter issued to you for payment of discretionary bonus prior to
actual payment date shall automatically become null & void without any notice and compensation or damages to you and
Company shall not be under any obligation to act on, or honour the, same.

Notes:

The cost to the Company for the above mentioned benefits will be limited to the amount mentioned hereinabove or as
provided in applicable policies or as may be determined by the management in its absolute sole discretion from time to
time. If any of the above-mentioned benefits becomes chargeable to tax because of any reason whatsoever, it is hereby
clarified that it would be your responsibility to pay the taxes, if any. The Company will, in no case, be responsible to bear
any of your tax liability.

Benefits provided to you under any applicable schemes will be governed by the Company’s rules and regulations framed in
this regard. It is the absolute discretion of the management to decide whether any such particular benefit will be provided
to you or not.

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & 11, DDA District Centre, Jasola, New Delhi — 110 044, India
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Allowances (as applicable)

You may get paid following allowances as per the following specifications and annualized limits.

*Telephone Allowance, which includes telephone(s) installed at your residence, up to a maximum limit as applicable per
annum. This will be paid on the submission of telephone bills and evidence of your payment of the same.

*Vehicle Running and Maintenance Allowance: Expenses as provided in applicable policy or as per limits prescribed under
the Income Tax Act, 1961 read with Income tax Rules, 1962 as amended up-to-date towards petrol / diesel / CNG and
maintenance of vehicle shall be paid up to a maximum limit as applicable per annum. This will be paid on submission of
bills.

**Personal Driver Allowance: Amount up-to-maximum limit as applicable per annum.

*Applicable for Band B and above
**Applicable for Band C and above

CONFIDENTIALITY AND NON COMPETITION AGREEMENT

As a condition of my provision of services to or on behalf of ex| Service.com (India) Private Limited.(hereinafter referred to
"the Company”), I make the following statements with the understanding and intent that they be relied on by the Company
in entering into an agreement and by the Company in extending its offer of employment. I acknowledge and understand
that in providing services to and on behalf of the Company, I will have access to Confidential And Proprietary Information
(as defined hereunder).

a). I understand that the term “Confidential and Proprietary Information” shall include all information, whether written or
oral, that is not known by, or not generally available to, the public at large and that concerns the business, activities,
financial affairs, trade secrets, technology of the Company or otherwise relates to the Company, in any manner whatsoever,
its customers, their clients, suppliers and other businesses or entities, with whom the Company does business, which may
come to your knowledge or possession during the tenure of your employment with the Company.

b). I agree that during the period in which I provide services to the Company:

c). I will use my best efforts and exercise the utmost diligence in keeping confidential, all Confidential and Proprietary
Information, unless lawfully made available by a client or the Company concerning any client of the Company or by the
Company itself which I may learn, acquire or get possession of, during the course of or by virtue of my provision of
consulting services to the Company. I will use such materials and information relating to Confidential and Proprietary
Information solely for the benefit of the Company and its clients and will not use such information for any other entities or
persons. At the conclusion of my relationship with the Company I will return any material relating to Confidential and
Proprietary Information and any copies thereof.

d). I agree not to keep at any time on my person or in my possession, except in the necessary performance of my duties,
any material relating to Confidential and Proprietary Information acquired by me, whether produced by me or by employees
or agents of the Company or any client. I agree to safeguard all such Confidential and Proprietary Information materials
while they are in my possession, and to surrender them and all copies, which have been made of them to the Company
upon termination of my relationship with the Company.

e). I will at all times exercise discretion in discussing with others the affairs of clients, avoiding unnecessary identification of
names, places, and other specifics, and I will take reasonable precautions to make sure that such discussions cannot be
overheard, and electronic communications cannot be intercepted either by client's employees or outside persons.

f). I will not make any private use of Confidential and Proprietary Information that may come to my attention because of my
employment with the Company, nor will I pass such Confidential and Proprietary Information on to anyone else. I
understand the term "use" includes, but is not limited to, anyone's purchase or sale of securities influenced by such
Confidential and Proprietary Information, access to which is directly or indirectly due to my relationship with the Company.

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
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g). I agree to disclose and assign promptly, completely and in writing to the Company any inventions, whether or not
patentable, and including but not limited to, any innovations on processes, methodologies, software applications or products
which I discover, conceive and/or develop, either individually or jointly with others, during the term of my relationship with
the Company ("Inventions"). I understand that all inventions which I do hereby assign are and shall become the exclusive
property of the Company, whether or not patent applications are filed thereon, and I agree to treat such inventions as
Company proprietary and confidential information and to use such solely for the benefit of the Company. I hereby assign to
the Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary
rights to the information, materials, products and deliverables developed during the performance of services to the
Company. All work I perform and all information, materials, products and deliverables developed by me in acting as a
consultant to the Company shall be the exclusive property of the Company and all title and interest therein shall vest in the
Company. All such information, materials, products and deliverables shall be deemed to be "works made for hire" under the
United States Copyright Laws. Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive
right inter alia to use, modify or adapt the information, materials, products or deliverables that I developed during the
performance of services as a consultant to the Company. I agree to provide all necessary assistance required to perfect
such assignment of rights defined in this provision.

h). I will not for a period of two year after the termination of this agreement, whether voluntarily or involuntarily (a)
directly or indirectly solicit to provide or provide, without the prior written consent of the Company, any professional
services such as those provided by the Company for anyone who is a client of the Company anytime during the twelve
months prior to my leaving the Firm and for whom I provided any service as an employee of the Company during the five
years prior to my leaving or (b) directly or indirectly, without the prior written consent of the Company, solicit for
employment with myself or any Company or entity with which I am associated, any employee of the Company or otherwise
disrupt, impair, damage, or interfere with the Company’s relationship with its employees. The non-compete provisions of
this paragraph will not apply to a client of the Company for whom I performed services or with whom I had significant
professional contact prior to joining the Company and which list of clients I have disclosed to the Company prior to my
joining.

i). If I am directed by any governmental agency or judicial forum or asked to testify concerning any matter leamed in the
course of services provided to or on behalf of the Company, I will immediately notify the Company before making any
disclosures.

j). I further agree that in the event of termination of this agreement, or my employment with the Company, whether of my
own volition or otherwise, for a period of two (2) year thereafter, I shall not directly or indirectly, provide any services to or
take up employment with any of the existing customers of the Company.

k). That in the event I am found to be in breach of this agreement, or my employment agreement with the Company, I
shall be liable to pay to the Company a sum equivalent to the remuneration / compensation received by me, from the
Company, in the last three months immediately preceding the termination. This will in no way effect the other rights which
the Company may have against me, especially the right to obtain injunctive relief against, and damages and indemnification
from, me.

Komal Chirag Bonde

EXL Service.com (India) Private Limited
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Appendix 1

Name : Komal Chirag Bonde

DOJ : 28-May-2024

Designation: Executives

Band : Al
Pay Component Monthly Amount Annual Amount
Fixed 16121 193455
Basic 15000 180000
HRA 1121 13455
Retirals 3044 36545
Provident Fund 1800 21600
Gratuity 721 8658
Employers ESIC 523 6287
Derived 0 0
Total Fixed Salary 19166 230000

** You may receive an amount towards annual discretionary bonus as per the Company’s performance bonus policy, based
entirely on the management’s assessment of your performance, your team’s performance and Company’s overall
performance during the previous calendar year (January to December). This bonus is payable at absolute sole discretion of
the management of the Company and will be subject to deduction of tax at source, as applicable. Decision of the
management in this regard shall be final and binding upon you, therefore, you cannot claim it as your contractual or legal
right. Your entitlement, if any, for discretionary bonus shall be subject to inter alia —

a) all bands in support functions and in Operation Management excluding all employees eligible for Payment for
Performance

b) your name appearing on the pay-rolls of the Company on the payout date of discretionary bonus;

c) you have not given notice of resignation, or are not absenting unauthorizedly, or have not abandoned your job, or no
disciplinary proceedings are initiated / contemplated against you, or you have not initiated your resignation discussions with
the management, or you are not on approved sabbatical leave, or you have not initiated your sabbatical leave discussions,
prior to or on the payout date of discretionary bonus;

d) you are not serving, or you are not required to serve, a notice period on the date of payment of said discretionary
bonus;

e)you are not otherwise disentitled or ineligible in any manner whatsoever to get the discretionary bonus amount.

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
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If any of the aforesaid conditions are not met then any letter issued to you for payment of discretionary bonus prior to
actual payment date shall automatically become null & void without any notice and compensation or damages to you and
Company shall not be under any obligation to act on, or honour the, same.

1. Group Medical insurance coverage for self and dependents (Spouse and 2 children) and Group Personal Accidental

coverage for self.

2 .You shall be provided with benefits of Gratuity in accordance with applicable provisions of the Payment of Gratuity Act,
1972 as amended up-to-date

Appendix - 2

The below rate of subsistence allowance is as per the prevailing statutory regulations and is subject to change in terms of
any statutory amendment thereto. Accordingly, the rate of subsistence allowance as per prevailing regulations, applicable
from time to time, shall apply.

Rate of subsistence allowance: Reference para 7 of the employment agreement —
If you are suspended, and enquiry is initiated, in
A. Noida [Gautam Budh Nagar] (State of Uttar Pradesh) or Gurugram [Formerly: Gurgaon] (State of Haryana) locations:

Subsistence allowance shall be at the rate of 50% (fifty per cent) of your average monthly salary over a period of three
months immediately preceding your suspension. Provided that, you shall not be entitled to receive any subsistence
allowance if you accept any other employment, during the period of your suspension.

B. Pune or Mumbai (State of Maharashtra) location:

(i) For the first ninety days of the suspension period, subsistence allowance to be paid per month shall be equal to one half
of basic salary and other compensatory allowances to which you would have been entitled if you were on leave with wages.

(ii) If the enquiry gets prolonged and you continue to be under suspension for a period exceeding ninety days, the
subsistence allowance to be paid per month for a further period of ninety days shall be equal to three-fourths of basic salary
and other compensatory allowances.

(iii) If the enquiry is not completed within a period of one hundred and eighty days, you shall be paid basic salary and other
compensatory allowances in full as subsistence allowance to be paid per month until such time as the enquiry is finally
concluded:

Provided that, where the findings of the enquiry officer show that such enquiry is prolonged beyond a period of ninety days,
or as the case may be, beyond one hundred and eighty days, for reasons directly attributable to you, the subsistence
allowance to be paid per month shall for the period exceeding ninety days or, as the case may be, for one hundred and
eighty days, be reduced to one-half of basic salary and other compensatory allowances:

Provided further that, you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
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C. Bengaluru (State of Kamataka) location:

(i) Subsistence allowance shall be an amount equal to fifty per cent of the salary which you were drawing immediately
before your suspension, for the first ninety days reckoned from the date of such suspension

(ii). If the period of suspension exceeds ninety days, but does not exceed one hundred and eighty days, you shall be
entitled to receive, after the said period of ninety days, a subsistence allowance equal to seventy five per cent of your salary
which you were drawing immediately before your suspension.

(iii). If the period of suspension exceeds one hundred and eighty days, you shall be entitled to receive, after the said period
of one hundred and eighty days, a subsistence allowance equal to ninety per cent of your salary which you were drawing
immediately before your suspension.

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, shall, for the period exceeding ninety days shall be reduced to fifty per cent of your salary, which
you were drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

D. Kochi (State of Kerala) location:

(i). Subsistence allowance shall be an amount equal to fifty per cent of your salary which you were drawing immediately
before such suspension

(ii). If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the
expiry of ninety days to seventy-five percent of your salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

E. Jaipur (State of Rajasthan) location:

(i), Subsistence allowance, for the first ninety days of suspension, shall be an amount equal to fifty per cent of your salary
which you were drawing immediately before such suspension;

(ii). If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the
expiry of ninety days to seventy-five percent of your salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension:

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414, 4th Floor, DLF Jasola Tower B, Plot No. 10 & 11, DDA District Centre, Jasola, New Delhi — 110 044, India

Page 18 of 19



EXL

Provided further that you shall not be entitled to receive any subsistence allowance
if you accept any other employment, during the period of your suspension.
F. Hyderabad (State of Telangana) location:

(i). Subsistence allowance, for the first six months of suspension, shall be an amount equal to fifty per cent of your
wages/salary which you were drawing immediately before such suspension;

(ii). If the period of suspension exceeds six months but not one year, the amount of subsistence allowance shall be
increased after the expiry of six months to seventy-five percent of your wages/salary which you were drawing immediately
before such suspension:

(iii). If the period of suspension exceeds one year, the amount of subsistence allowance shall be increased after the expiry
of one year to one hundred percent of your wages/salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of six months for reasons directly attributable to you, the
subsistence allowance, for the period exceeding six months, shall be reduced to fifty per cent of your salary, which you were
drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any Subsistence Allowance if you accept any other employment,
during the period of your suspension.

G. Chennai (State of Tamil Nadu) location:

Subsistence allowance shall be an amount equal to fifty per cent of the wages/salary which you were drawing immediately
before your suspension, for the first ninety days reckoned from the date of such suspension;

If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the expiry of
ninety days to seventy-five percent of your wages/salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension.

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

Komal Chirag Bonde
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Ref. No.: AIASL/REC- 2024/PNQ Date — 10.06.2024

To,

Name - POONAM MANIKRAO BAWASKAR
Station — PUNE

Mobile No -

Dear Sir/Madam,

Sub: Recruitment for the post of “HANDYWOMAN"

With reference to your application for the post of HANDYWOMAN in AIASL, and yox-Jr
further consent by way of appearing for and Personal Interview, we have pleasure In
offering you the said post in Al Airport Services Limited at Pune on Fixed Term Contract
basis on Rs.22530 /- p.m. on the following terms and conditions. The place of your
deployment will be communicated to you later.

1.You will be required to execute and sign the Contract. You will be governed by the terms
and conditions mentioned in the said contract.

2.In case you are in employment elsewhere, you will not be allowed to claim the protection of
your pay, which you were drawing in your previous Organization. Obviously, there will not
be any re-fixation of your salary on the basis of the salary last drawn by you in your earlier
Organization.

3.You may be required to serve in the Company at any of its stations, in India as per the
requircments of this Company.

4.For Scheduled Castes candidates only :As the post in which you are being appointed is
reserved for Scheduled Caste candidate, your appointment is subject to your being a member
of a Scheduled Caste as listed in the «Scheduled Caste and Scheduled Tribe (Lists)
Modification Order 1956” read with the Scheduled Caste / Scheduled Tribe Order
(Amendment) Act, 1976 and the applicable Act/constitution Order, while professing either the
Hindu or Sikh Religion. Also if you were originally professing Hindu Religion (SC) and
subsequently embraced Neo-Buddhism, will be appointed against the post reserved for
Scheduled Caste. You should inform us of the change, if any, of your religion, immediately
after such a change.

5.For Scheduled Tribes candidates only: As the post in which you are being appointed is
reserved for Scheduled Tribe candidate, your appointment is subject to your being a member
of a Scheduled Tribe as listed in the “Scheduled Castes/Scheduled Tribes (Lists) Modification
Order, 1956 read with the Scheduled Castes and Scheduled Tribes Order (Amendment) Act
1976 and the applicable Act/Constitution Order. ’

6. For Other Backward Classes Candidates only: As the post in which you are bein
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appointed is reserved for Other Backward Class candidates, your appointment is subject 10
your being a member of Other Backward Class as listed in OM No.3601 2/22/93-Estt (SC )
dated September 08, 1993 and the Government of India, Ministry of Welfare’s Resolution
No.12011/68/93-BCC(C) dated September 10,1993 published in the Gazette of [ndia
Extraordinary Part I Section 1 dated September 13, 1993. Also your appointment :1gzunst. the
reserved post for Other Backward Classes is subject to your not belonging to the socially
advanced section (creamy layer) who are excluded from the benefits or Other Buck‘wgrd
Classes reservation. You should inform us of the change, if any, of your religion
immediately after such a change.

1.The appointment is provisional and is subject to your Medical Fitness as per the procedure
followed by AIASL and the Caste Certificates being verificd through the proper c!mnncls and
if the verification reveals that your claim belonging to Scheduled Caste / Trll?c / Other
Backward Class, is false, your services will be terminated forthwith without assigning any
further reasons and without prejudice to such further action as may be taken under the

provisions of Indian Penal Code for production of false certificates.

We are referring you to undergo Pre-Employment Medical Examination. The Medical
test has to be done by Government Hospital/ Medical College Hospital/ Similar Govt.
Institute and the report is to be duly stamped, signed & sealed in a sealed cover by the
Medical Officer. A FITNESS CERTIFICATE STATING THAT “CANDIDATE IS MEDICALLY FIT FOR
THE POST” must be issued by a Government Doctor not below the rank of Assistant Civil
Surgeon. The form for the same is enclosed. The Sealed envelope is to be submitted in
person to In charge- HR, HRD DEPARTMENT, Address: Al Airport Services Ltd, pune Airport
pune on any working day between 10:00 Hrs and 17:00 Hrs on or before 15.06.2024 Please
note that you will be required to bear the cost of the Medica[f.xamination. Please note that
this medical examination is meant to decide your physical/ pathological fitness for the job
and does not have any bearing to your final selection for the said post.

2.You will initially be on probation for a period of 6 months and if found satisfactory, the
same will be communicated to you in writing. During the period of probation, your
performance and attendance will be reviewed periodically. In case, if your performance and
attendance is found to be unsatisfactory, your contract may be terminated without any notice.
In such an event, you will have no right to claim any sum by way of compensation, damages
or otherwise in respect of such termination.

3.As a token of your acceptance of the above terms and conditions of employment, you are
requested to sign the Acceptance Form and return it to the undersigned  within seven days
from the date of receipt of this letter together with the following documents duly filled- in /
completed in all respects, in original, along with this letter and,upon medically fit, your:
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a) Acceptance Form

b) 2 Character Certificates signed by the two different Gazetted Officers

c) Marriage Declaration Form

d) personal Data Form

e) Attestation Form & signed by Gazetted Officer

f) 6 Recent Passport Size Colour photographs (white background)

g) Experience Certificates from the previous cmploycr/s

h) Relieving Order from the present employer (in case, you are / have been
working)

i) ECS Form

i) PF Nomination & Declaration Form

4.At the time of joining, you arc required to submit a “No Objection Certificate” from
Commissioner of Police / Dy. Commissioner of Police / Dist. Supcrintcndcnt of Police of
your District and submit the same in original to us. (A letter addressed to the
Commissioner of Police / Dy. Commissioner of Police / Dist. Superintendent of Police of
your District, for obtaining the same is enclosed).
5.Before you are engaged in AIASL, you will be required to submit copies of your
testimonials / certificates with regard to your date of birth, Educational Qualifications,
Caste/Tribe, and Experience Certificates etc. and the enclosed set of:
Aitestation Forms / Character Certificates / Marital Status / Personal Data Form and
Acceptance Form, duly filled-in and completed in all respects.

6.You will be required to submit the set of forms mentioned above duly filled in and
completed in all respects with copies of the PAN Card, Aadhar Card, and blank cancelled
cheque of your bank account for salary purpose, in person on 15.06.2024 at 10.00 hrs. on

following address.

Al Airport Services ud- -
Address: HR Department, Pune . Airport, Pune

In case you do not report on the time and venue mentioned above, it will be presumed that
you are not interested in the above mentioned engagement and no further correspondence

shall be entertained in the matter.
Yours faithfully,

For Al AIRPORT SERVICES LTD.

fFo N e o

Aqthorized Signatory
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Nikita Sirsaat

S&P Global

Private & Confidential
July 1, 2024

Nikita Sirsat

Roopchand Nagar, Washim Byepass Road,
Akola - 444001

India

Subject: Apprenticeship Letter
Dear Nikita Sirsat

We are pleased 1o offer you the position of an Apprentice with S&P CAPITAL IQ (INDIA) PVT LTD (hereinafter referred
to as “the Company") an affiliate of S&P Global, located at IN - HYDERABAD SKYVIEW.

This apprenticeship is subject to the necessary verification/checks and references where required and applicable for
the duration starting from August 5, 2024 to July 5, 2025 reporting to Mohammed Saheel. This offer of
apprenticeship expires if you fail to join by close of business on August 5, 2024

In the event of you not clearing the pre-apprenticeship verification (as applicable), or should the Company receive
adverse reports/reference check, or if you are deemed to have suppressed information furnished at the time of
joining the apprenticeship program, irrespective of the time of it coming to the notice of the Company, the
apprenticeship offer stands terminated without notice, subject to applicable law. Depending on your positicn, you
may also be required to complete additional background checks as allowed by local law, throughout your
apprenticeship with the Company

The terms and conditions of this apprenticeship offer are enclosed herewith in Annexure — 1. Till such time as the
terms and conditions and related joining formalities are fully executed and completed by you, no relationship
(apprenticeship, contractual or otherwise) will exist between you and the Company.

You will be paid a stipend of INR 19,500 per month through the authorized medium on submitted bank account
details. All tax liabilities arising out of the stipend shall be borne by you. Do note that the Company ensures that
apprentices are entitled to various benefits (applicable benefits stated in Annexure - I). Your apprenticeship with the
Company does not entitle you to claim any other additional remuneration or benefits, whether statutory or otherwise,

which are or may be enjoyed by the employees of the Company.

This offer is subject to (i) confirmation that you are legally authorized and available to work as an apprentice at the
agreed location on your start date of August 5, 2024 ("Date of Joining®) and at all times thereafter for the period of
apprenticeship; (ii) the successful verification of your background information & references; and (iii) you reporting to
Company on the Date of Joining. The Company reserves the right to withdraw this offer of apprenticeship at its sole
discretion at any time prior to the Date of Joining, including in case of any failure by you to comply with all conditions

mentioned in this offer letter.
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. . g
being physically Present at the address p

Please note that
complete the ing S an apprentice with the Company also include you being present to
process. In the current hybrid working environment, this will include you

: rovided by you during the on-boarding process with the Company or the
assi ;
boar?;.‘ed office and.belng able to feceive Company property, including the laptop, as part of the induction and on-
ind l.ng process within the time Period as stipulated by the Company to you. You will also need to complete related
Induction processes, which may be conducted remotely by the Company at its discretion. You will be required to

zrovide fequested persona| information, education documents as part of the onboarding process as intimated by the
ompany.

Please note all Company property including, but not limited to, the laptop, intellectual property, notes, reports etc,, as

may be provided to you from time to time are the property of the Company at all times and are to be used with
utmost care,

You acknowledge and 2gree that the Company has the right to change your apprenticeship duties, reporting
relationships, and to require additional duties as necessary from time to time, in its sole discretion.

This letter of apprenticeship will automatically terminate on the expiry of the period of the apprenticeship. During the

term of this arrangement, either party may terminate the same by giving [thirty (30)] days’ notice to the other or as
may be required under applicable law.

This letter shall be governed by the laws of India and shall be subject to the jurisdiction of the courts at IN -
HYDERABAD SKYVIEW for the Company. In case of any change in address during the course of apprenticeship, it will
be your duty to intimate the Company in writing immediately. All communications sent to you at the last given
address will be deemed to have been received by you.

You agree that this apprenticeship will not in any way (i) be deemed or construed as an offer of employment from the
Company, either during or post your apprenticeship or (ii) entitle you to any employment benefits or incentives.

You are requested to kindly acknowledge your acceptance of this letter including the attached Terms of
Apprenticeship and Confidentiality, Non-Compete, Non-solicitation and Innovations Agreement (Annexure) by signing

below and sharing digitally signed copy of the letter within five (5) days of receipt. Please retain a copy for your files.
The terms set out in this offer letter are for your guidance and not necessarily exhaustive,

Welcoming you to the organization for your apprenticeship.

Yours Sincerely,

Tanuj Gupta
Reglonal People Lead, India
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Dr. Prachi Patil




Monali Warade




Shruti Patil




Gauri Patthe

MALABAR
GROUP

13/ Jun/2023

Calicut

Dear Ms Gouri Kishor Patthe,

Greetings from Malabar Group

This refers to your personal interview and subsequent discussions with the senior Management of the group.
Based on the same we are pleased to offer you appointment for the post of Associate Trainee-Customer Relations -bascd at MGD Aurangabad.

Kindly go through the below details :

e The Cost to the Company (CTC) und © jon S is hed herewith.

L

o The documents to be bought at the time of joining are shown in the Annexure L

® A letier of appointment will be issued to you upon joining the Company and completing all the joming formalitics.

Please give a confirmation on or before 16/3un/2023, as a token of your acceptance through mail.

For any querics, you may get in touch with Mr Akshay Lal , Executive-Human Resources RO Muharashtra in his Cell: 714706916 or the undersigned.

We wel YO i our L and look forward 1o having a Ily di

L o

Hinu Balan Nair
Manager-Human Resources

Malabar Group




Sakshi Gawande

CC. uldiydall < 2, 11Ul wvisiind

3 >: Nisha Kanade
< >

Subject: HCAH Offer Letter Ms. Sakshi Gawande

Dear Sakshi,

Congratulations for accepting our offer and joining
HCAH!

Based on our recent interactions, we are glad to
extend the attached offer of employment to you
at “Health care at Home India Private

Limited” and are eager to have you on board with

us from “12th September 2023” and your work
location will be “Akola”.

We believe that your knowledge, skills, and
experience would be an ideal fit for

our HCAH team. We hope you will enjoy your role
and make a significant contribution to the overall
success of “Health care at Home India Private
Limited”.

Please take the time to review our offer. It
includes important details about your
compensation, benefits and the terms and
conditions of your anticipated employment

with “Health care at Home India Private Limited”.

We welcome you on board and wish you the very
best.

Best Regards,

Neelam Ahire




